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FOREWORD
i
Most of our Postgraduate Students do not graduate on time. This could be
due. to poor supervision, unseriousness on part of the students, poor research
facilities, inadequate funding of postgraduate programmes, financial status by the
students, non release of students by their employers, invoivement of students in

other activities that take a lot of their time. Also there is a problem of poor quality of
some of the theses and dissertations that are received in the Postgraduate School.

In order to look into these problems, the Postgraduate School organized a
Workshop on Postgraduate Students Supervision. The workshop was attended by
Deans of acuities, Directors of Institutes and Centres, Heads of Departments,
Deputy/Assistant Deans in charge of Postgraduate students, Departmental
postgraduate Coordinators and other senior academics. The problems were
thoroughly discussed. Observations were raised and resolution made. Some of the
resolutions are now being implemented.

The book is a product of that workshop. It contains the papers presented,
gives details of the observations and a list of resolutions.

| expect all academic staff involved in postgraduate supervision to read this
book and to try to facilitate the implementation of the resolutions.

| thank the Vice-Chancellor immensely for supporting the programmes of {he
Postgraduate School especially this workshop. | thank all stakeholders, who
participated in the workshop, for contributing to improving the quality of our
postgraduate training.

I thank the Carnegie Corporations of New York for funding the publication of
this proceedings.

s Prof. J.U. Umoh
' Dean, Postgraduate School
August 2006
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1. REGULATION GOVERNING HIGHER DEGREES STUDIES

| INTRODUCTION - ’

1 Postgraduate School is empowered by Senate to enforce minimum

requirements and maintain standards of Po'stgraduate Studies in Ahmadu Bello

University and to co-ordinate Postgraduate Programmes of its various Faculties.
The individual Faculties and Departments shall be charged with the

detailed operations of  Postgraduate Programmes. The Postgraduate Schoo!

Board shall execute policies related to Postgraduate Studies and associated

research. I

2 Each Faculty may, consistent with these Regulations, make further

regulations for the detailed organization of Posigraduate work and

research within the Faculty, subject to approval by Senate.

3. Matters requiring approval by Senate from the various Facuities shall first

be considered by the Postgraduate School Board and if approved,

shall be recommended to Senate.

] APPLICATION FOR ADMISSION

4. A student wishing to read for Postgraduate Diploma, Masters or Doctoral

degree of - Ahmadu Bello University (Appendix [) shall apply for

provisional admission, through the  Postgraduate School, to the__'Postgraduate

Admissions Committee. T

5. Application for admission for Postgraduate Studies shall be made in

duplicate, using . prescribed forms avatiable at the Postgraduate School.

O. All candidates ‘shall supply the names of at least two academic referees.

7. Appiications for admiss 'n shall be addressed to the Dean, Postgraduate

|
School, and

must be accompanied by o appropriate application fee. -
8. Candidates seéking admission for Pos;'tgraduate studies must, in addition,
fulfil the general University requirements in English Language.



9.

The Postgraduate School shall forward the application of each candidate

to the Dean of the relevant Faculty for consideration and

recommendation.

i
10.

11.

i2.

13.
1" " each candidate shall renew his/her registration with the Postgraduate

- 14

V.

15.

REGISTRATION

Upon acceptance of the offer of provisional admission, each ucahdidate |

shall be given a three month provisional registration by the Postgraduate

School. C
Tuition and other fees shall, except where exemption has been granted by
the University, be payable by alf candidates provisionally registered for
Postgraduate studies at.rates prescribed from time to time by the
University Council. | ' S SR
Before the expiration of tihe three months of provisional registration for
each candidate, the appropriate Faculty shall apply, through the
Postgraduate School, to S_enate for approval of the registration for the
Postgraduate Diploma, Mas:ters or Doctoral degree. |

Once approved and in ordé;r to remain a bona fide Postgraduate student,

Schoo! at the beginning of each academic year until he/she is examined on
the project reporv/thesis/dissertation, and has submitted copies of hard-
bound Thesis and earned the Completion of Regulations Certificate (CRC)
of the School. ' ._ - | B
Neither the Postgraduate School nor the University Senate shall be obliged
to give reasons for rejecting the candidature of any apblicant for
Postgraduate studies. : .
POSTGRADUATE DIPLOMA REGULATION

Courses of study leading to various Postgraduate Diplomas may be

YAV

organized either on fuli-time or part-time basis, depending on the nature of

‘the programme. Postgraduate Diplomas are based on ._ég;s_gntialgy_ on

course work and a project report.



16.

18.

19.

20.

21.

Entry qualifications are detailed under appropriate Faculties/Institutes, but
invériab!y holders of first degree with minimum of second class honours
are preferred.

MASTERS DEGREE REGULATION

Courses of study and research lé_ading to Masters degree may be

organized on a full-time or part- time basis by Faculty Boards as

approved by Senate. |

Candidates with the following qualifications may seek admission and

registration for Masters degree programmes: |

(@) Holders of first degrees of Ahmadu Bello University, with first or
second class honours of a good pass for unclassified degrees.

(b) Holders of equivalent qualifications from other Univeisities; where
first degrees are expressed in terms of a grade point system, the
minimum grade point average acceptable for admission shall be
2.50 on a 4-point scale (or 1.75 on a 3-point scale or 3.00 on 5-point
scale).

(c) Holders of any other qualifications which, together with relevant
experience, are deemed by the Faculty Board, Postgraduate School
Board and Senate to be equivalent to (a) or (b) above.

Whenever necessary, a Faculty Board may require a student to sit for a

qualifying examination either before approval of his/her registratioh or at an

appropriate stage of the course work or research.

The candidate’s broad field of research shall be required for the purpose of |

registration in the first instance. The specific title of research shall,

however, be made available to the Postgraduate School Board and Senate
by the candidate’s Department during or after course work.

After registration every full-time candidate for the Masters degree shall

pursue the programme for nor less than twelve (12) calendar months and



22.

23.

24.

25,

26.

27.

not more than thirty-six (36) calendar months before being examined for -
the degree.

However, in exceptional circumstances and on the recommendation of the
appropriate Faculty Board and the Postgraduate School Board, Senate

may grant an extension of time t'ot'alli'ng not more than eighteen (18)

calendar months.,

Full-time Masters Candidates who fail to complete their degrees within the
total period permissible in paragraphs 21 and 22 above shall be
considered withdrawn from the programmes. |

After registration, every pa}t-time candidatg for the Masters degree shall
pursue the programme for not less than twenty (20) calendar months and
not more than sixty (60) calendar months before being examined for the
degree.

However, in exceptional circumstances and on the recommendation of the
appropriate Faculty Board and the Postgraduate'School Board, Senate
may grant an extension of time totalling not more than thirty (30) calendar
months.

Part-time Masters Candidates who fail to complete their degrees within the
total period permissible in paragraph 24 and 25 above shall be considered
withdrawn from the programmes.

Masters thesis/project report shall consist of the candidate’s own original
work and formulation, subject to the following conditions:

(a) That references to published and/or unpublished works should
be made within reasonable Ilimits and appropriately
acknowledged in the body of the thesus}pmject report.

(b) That the formulations and subject matter of thé thes:s/prcuect
repod shall not have been’ presented for 4 | hlgher degree at

ATy .‘-._.. LT I,

this or any other Unrvers:ty



28.

Candidates for Masters Degrees shall be examined by the following

procedures:

Vi

29.

31.

(a) Written examinations on course work and seminars;

{(b) An examination on the thesis by a panel of External and
Internal |
Examiners, including an Oral defence;

(c) In the case of a project report, an internal oral defence
followed by its external moderation.

DOCTOR OF PHILOSOPHY REGULATION

Courses of study and/or research leading to the degree of Doctor of
Philosophy may be organized on a full-time or part-time basis by the
respective Faculty Boards of the University as approved by Senate.

The following shall be eligible to seek registration for the degree of Ph.D.

(a) Candidates who hold Masters Degrees of Ahmadu Bello
University;

(b) Graduates of other recognized Universities who hold higher
degrees considered by the Faculty Board, Postgraduate
School Board and Senate to be equivalent to (a) above;

(c) Candidates with any other qualifications which, together with
relevant experience, are deemed to be equivalent to (a)
above; '

(d) Transferred candidates under paragraph 43.

Candidates for the Ph.D. programme may be required to pass a qualifying
examination and/or undergo a probationary period not exceeding twelve
(12) calendar months. |

After registration each full time candidate for the degree of Ph.D. shall
pursue the programme for not less than twenty-four (24) calendar months
and not more than sixty (60) calendar months before being examined for
the degree.



33.

34.

35.

36.

37.

38.;‘. .

Where a full-time candidate for the degree of Ph.D. transiers from the
status of registered Masters student under paragraph 43 the effective date
for the transfer shall be the original registration for the Masters degree,
provided that such a candidate does not submit himself’herself for final
examination in less than thirty-six (36) calendar months altogether.
After registration each part-time candidate for the degree of Ph.D. shall
pursue the programme for not less than thirty-six (36) calendar months,
nor more than eighty-four (84) calendar months, before being examined.
Where a part-time candidate for the degree of Ph.D. has transferred from
the status of a registered Masters student under paragraph 43, the
effective date for the transfer shall be the original registration for the
Masters degree, provided that such a candidate does not' submil
himself/herself for final examination in less than forty-eight (48) calendar
months altogether.
At the expiration of the period allowed under paragraphs 32 and 34,
Senate may, in exceptionél circumstances and on the recommendation of
the Faculty Board and thei Postgraduate School Board, extend the period
of registration by not mare -.[than a tal of twenty-four (24) calendar months
for both full-time and part-tifne Ph.D. candidates.
Full-time and part-time Ph. E) candidates who fail to complete their degré‘es
within the total period permlss:bfe in paragraphs 31, 33 and 35 above shall
be considered withdrawn from the programme.
Candidates for the degree of Ph.D. shall be examined by: . -
(a)  Written examination on course. work Whe'fe applicable;
. (b) Presenta’uon of at teast two seminars;
| (c) An oxdmlnatlon on the thesis before a panel of External and
" Intemal Exammers based on the matenals of the dlssertatzon
the general knoMedge of the ﬁeld in whlch the subject for -



research has been chosen shall also form part of the overall
examination. !
39. The dissertation which shall consist of the candidate's own original work
and must comply with the following conditions:
(a) It must form a distinct contribution to know!e:dge and atford
- evidence of originality shown by the discovery of new facls,
techniques or by the exercise of independent critical power.
(b) It must be satistactory as regards literary presentation and
must comply with Ahmadu Bello  University “Approved
Guidelines for the Preparation of Project'Thesis and
Dissertations”. (AF}PENDIX ih)
(¢) it must not have formed 1he part of a dissertation presented for
Cn a higher degree at this or any other University.
VI DOCTOR OF MEDICINE REGULATION
40. Candidales seeking admission for the degree of Doctor of Medicine are
required to have: .
(a) Obtained the degree of Bachelor of Medicine and Bachelor of
Surgery of Ahmadu Bellc University or any other University, al
least six (6) calendar years prior to the time ot admission.
(b) Obtained other qualifications which are considered by the
Faculty Board, Postgraduate School Board and Senate to be
equivalent to (a) above.
(c) Registered with the Nigerian Meaical Council 2t the time of
admission for the M.D. programme.
41 After registration every M.D. candidate shall pursue the programme for not
ggiin 0 less than twenty-four (24) calendar months and not micre than eighly-four
Wi (84) calendar months before being examined. | |
42, The MD. dissertation must comply with the guidelines stipulated for Ph.D.
candidates in paragraph 39 above.



VIl .. CHANGE OF STATUS | |
A. Transferfrom Masters to Doctoral Registration : .
43. ~ Candidates recommended by their Faculties for up-grading from Masters
to Doctoral registration must comply with the following requireinents:
v3uh @) The candidate shall have been registered for at least eighteen

W Optiot(18) calendar months, and at most twenty-four 124) calendar
JUMSS S months and not more than forty (40 calendar months, if part-
Mastors ' time. |

(bl The candidate shall have successfully completed the prescribed :
course(s), with a minimum average letter of 'B". | '
el The candidate must also present evidence of outstanding research
M Y work in the form of a written report that gives: o
(i) a full account and discussion of the research under-
Lapteon oo taken during the relevant period, and
o (iiy  an appropriate review of the relevant literature. |
44. - The report called for under paragraph 43(c) above shall be evaluated by at
least three (3) Assessors approved by the Faculty Board, and comprising
-y the Chairman of the candidate’s Supervisory Committee, one staff member
1.ofthe relevant Department and a third person appointed from ouislde the
Department (but not necessarily external to the University).

45. ;. Recommendation from the Faculty Board to the Postgraduate School and -
- Senate must be accompanied by the report of the Assessors as well as
«inyany other documents considered relevant in supporting the transfer. |

46. The effective date of the transfer shall be the date on which Senate

approves the recommendation, provided that the minimum period required
~.onby the relevant sections of the Regulation for Doctoral candidates shall
.apply. In this regard, the period of registration for the Doctoral degree
shall take effect from the date of the original (Masters') registration. .
B.  Change from Full-time to Part-time or Vice-Versa
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47.  Subject to the approval of Senate, a Postgraduate candidate may transfer

from full-time to part-time or vice versa. On approval of the transfer, the :'
ok period of registration shall be calculated using the approved formula.
(APPENDIX 1Il).

O O T Pt

IX' - OTHER GENERAL REGULATIONS
A + Extension of Registration

Fuli-time Candidates

48. Candidates may apply for extension of registration not later than three (3)
calendar months before the expiration of their current registration. Upon
the lapse of the registration, the candidate will be deemed to have
withdrawn.

B. Part-time Candidate

49. In addition to other requirements, candidates for part-time postgraduate
registration must also comply with the following conditions: |

(a) Part-time candidates op full employment must present their
employers’ written permission to undertake the course.

e (b) Each candidate must present evidence to the effect that
: sufficient time is at his/hér disposal to undertake the
| course to compietion.

50. For the purpose of these regulations, members of staff of Ahmadu Bello

e University who wish tc read for highér degrees shall be regarded as part-
~ time candidates, except those who are either Graduate Assistants or

RIS who hold study Fellowships.

Lo Course work v s SRR

51. The Facuity Board sha!l, on the recommendation of the appropriate

aops; Department, prescribe a course of study andlor research for each

oy

Ccandidate. T iamlocoenEnT o Ty

. oy .
T T LY e - L.
e A Lo R I B P



52.

53.

54.

55.

Each Qandidate shail normally be expected to pass all prescribed written -
examinations before presenting his/her project repori/thesis/dissertation for

~ examination

Each Faculty shall determine which of its courses are core/specialization

or optional/elective courses.

Course work, which will be examined and graded, shall be mandatory at
Masters level and desirable at doctoral level. The externt 6f cotiréé work ﬁlf
the total number of courses required of each candidate shall be
determined by each Faculty Board. |
Written examinations for course work shall be conducted in accgrdance |
with the following procedures: | |

. {(a) Faculty Boards shall appoint the time and place for all written
| examinations.

(h)  Continuous assessment marks shall be included in the total
examination marks and shall account for 30-50% of the
aggregate markis in a course. | ‘

() The final resuitf‘ of any re-sit examination shall include marks ;
| already accumulated for continuous assessment. o ' |

(d) Candidates who fail more than 50% of all the courses taken.f

~ within onegacademlc year shail be required to withdraw
from the Postgraduate programmes for which they are
registered. -

(e) Candidates who fail 50% or less of the courses taken within a - |
calendar year shall be required 1o re-sit the particular
course(s) only once and within a period of six (6) months.

()  Candidates who fail in a re-sit examination may, at the
discretion of the Faculty Board, be allowed to repeat the

particular course(s) only once.

10



- 96.

57.

58.
58.

60.

61.

62.

" (@) Candidates who fail a repeat course shall be required to
' withdraw from the postgraduate programmes for which they
are registered.
The pass mark for all written examinations shall be 50%. The grading
system applicable to all Faculties shall be as follows:

Marks Awarded (%) Letter Grade  Equivalent
70 and above - A Excellent -
60 — 69 B Good
50 - 59 C Pass
L ess than 50 F ~ Falil

Transfer of credits for course work from other Universities shali be allowed

only on the prior approval of Facuity Board, Postgraduate School Board
and Senate. In all such cases, the appropriate Faculty Boards shall
determine whether or not any special written examinations are necessary
in respect of the transferring candidates.

The transfer of credits shall be .aliowed only in respect of course work.
Except where an exemption has been approved by the Postgraduate
School Board and Senate, all written examinations shall be externally
moderated.

No Postgraduate candidate shall proceed to the project stages of the
programme without having completed a substantial part of the course
work requirernent, comprehensive examination (where applicable), and
successfully defended his/her research/project proposal.

Supervision y

Not less than two Superviéors shall be appointed to constitute a
supervisory Committee for each postgraduate candidates; one of the
Supervisors shall be designated the Chairman.

Supervisors shall be appointéd by the relevant Department from the
teaching/research staff of the :University. Where it is necessary to use




63.
64.

B5.

66.

experiisé external to Ahmadu Bello University for student supervision,
ét Iéééfz bne member of the supervisory committee must be a staft of the
reievant Department. _

The appointment of Supervisors is subject to approval by the relevant '
Faculty Board, Postgraduate School Board and Senate.
Each Superviser must possess the higher degree for which his/her
candidate is reqgistered, unless the Superwsor has attained the position of
a Professor. '
Supervisors for Doctoral candidates.must be people of the rank of Senior
Lecturer/Senior Research Fellow or above. |
[rrespective of his/her academic position, a staff member of the University

. who is himselt/herself a postgraduate candidate cannot serve as a

. Supervisor.

67..

68.

shall:

Each Supervisor shall be required to supervise not more than six (6) full-

time or eight (8) combined full-time and part-time or ten {10) part-time

‘postgraduate candidates. Every joint supervision shall be regarded as '

equivalent to one half, one third, etc. candidates, depending on the number

of Supervisors involved. However the Chairman of the Supervisory

Committee shall be regarded as carrying one full supervision load in
each case.

Among their other duties, S‘_upervisors, at the _invitation of the Chéirnian,'

(a) be conversant with the nature of the student's registration'
status so as to eﬂechvely guude has/her studies to a successful
‘_ end within the allowable penod of tlme '
ib) advise and gwe guldance on the overall plannmg of the_
s;ttudents course work ?n? r;esgar{ch!pro;ect an{d make
Y O T R AR UCIUNY ETEV IR

themselves readlly avaalable to the student for dnnsultatl()n at '
regu!ar intervals throughcut the duratlon of lhe programme o

i1
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2. THE ROLE OF DEPARTMENTAL AND FACULTY POSTGRADUATE
_ COMMITTEES
Depan‘menral Postaraduare Committees

If the Deparlmenial Postgraduate Committee is 1o effectively play its
coordinating and supervising role, it should have the following composition;

boiaila n}..
() The Head of Department who shall be the Chairman.

W i

(a) In the event that the Ijlead of department is below the rank of a Senior
_Leeturer or he/she is a Postgraduate Student, the most senior academic
staﬁ‘»;ill assume
| Ithe Chaumanship of the Departmental Postgraduate Studies Committee.
(b)lf H,‘e Head of department is not a Senior lecturer and there is no Senior
Iecmrer in the Department, the Head of Department shall chair the
cornrmttee on an acting capacity provided he or she is not a Postgraduate
Student
(I} The. Departmental Postgraduate Coordinator (of the rank not below Senior
Lecturer ; and must not be a Postgraduate student) who shall be the Secretary
of the Committee. In case he or she is below the rank of Senior Lecture, he shall
serve in an eCting capacity.
(1) Aﬂ F’r‘o.fessors and Readers in the department. In cases where there are no
Professor or Reader in the Department, the Head of Department shall co-
opt the most senior academic members of staff.
(IV) The Ieaders (or Heads) of the various subject sections or groups in
the -. Department (for example in Chemistry, the leaders of Inorganic,
Physicajl, Organlc Analytical etc. sections provided they are not
Postgraduate students. If their rank is below Senior Letturer, then their
membefeﬁii) will be in acting capacity.
(V) The Chief Technologist, for Science-based departments or equivalent

S50

for non- Science-based departments.

14



‘Duties of the Department Postgraduate Committee

These will include; . !

(1)

(2)

3)

(4)

5)

(6)

7

The conceptualization, articulation and development of reievant, viable

Postgraduate programme for approval by the Departmentat and Faculty

Board. ‘ |

The review and updating .,of exisling approved programmes on a

biennial basis to ensure cohformity and compliance with contemporary

standards and needs. |

Ascertaining that there are adequate facilities (within and without the

Department) for running approved programmes and for proposed

programmes. Such facilities should include qualified academic arid

technical staff, equipment and materials, availability of classrooms,

laboratory space. Studios etc. | -

Recommending the admission quota to the department for approval and

forwarding through the Faculty to the Postgraduate School.

Scrutinizing applications for higher degrees and diploma~ and

recommending admission into approved programmes in ling with

established guidelines and admission requirements.

Setting up the machinery for the constant monitoring of Postgraduate

students performance through quarterly assessment of progress

reports, consideration of coursework report at the end of each semester

etc. | _

{i) Vetling the adequacy and appropriateness of research topics.

(i) Ensuring the availability of supervisor especially for Ph.D. students
especially before admission). |

(i) Ensuring the proper allocation of studgnts to supervisors for

. research projects. _
(iv) Close monitoring of students supervision to ensure that:

(a) Students conscientiously work on their projects.

15




iJ1 20K !
(b)_..,_ISupervisors do not unnecessarily delay students due to the lack of
.. effective supervision.
: .('_“_’),Wi?'fhi_"g with the supervisors to ensure that draft thesis or dissertati
are read .. and returned to students within specified periods.
II_(v_i‘_)”-_;!\‘/j_!grking with the supervisor to recommend appropriate exterr
examiners . through Faculty Committees to the Posigraduate Schoo!.

(8) E}p}sﬁg’rj‘r‘]glthal students comply with the rules and procedures stipulated f |

higher .. . degrees by the Postgraduate School Board University  (i.e. suc'

compliance should be |
ingée_@ggt of Seminars, Fieldwork etc. format of thesis, dissertatic
presgqtaf‘ign gtc_.) _

(9) Preparing Annual Reports of Postgraduate Work for submission to th
Department for approval and forwarding to the Postgraduate Schoc
Board.

(10)‘ ' I?egigﬁpg from time to time the performance of supervisors and makin
recommendations as appropriate to departments.

Carrying out other functions assigned to it by the Postgraduate School.

FAQUH:I;\"‘,;I?QSTGRADUATE COMMITTEE
Each. Faculty offering a postgraduate degree must have a Facuit

Postgraduate Studies Commitiee. The Committee shall be responsible for the

conduct and management of postgraduate programmes in its Faculty.

The Comyﬁi’gge shall consist of:

(i) Deputy, Dean or Assistant Dean (Postgraduate) as Chairman
(i) ﬁlll_‘p'epértmenlal Postgraduate Studies Coordinators.
(i) Faculty Officer (Or Representative) as Secretary.
This Committee shall
() Formulate rules and procedures relevant to the Faculty higher degree
' programmes within the policies established by the Postgraduate School
Board and the University.




(i) Publish and. make available to staff and students the policies, rules and
procedures regarding postgraduate studies as may be enunciated from
time to time by the  Postgraduate Schoc;!.
(iii) On behalf of the Faculty Board be responsible for all postgraduate matters
in the Faculty.
(iv) Consider all the matters from the Departmental Postgraduate Studies
Committee
and make appropriate recommendations to the Postgraduate Schdol _
Board i.e., 5 |
consider and approve submissions from Departmental Committee on
admission, examiners' reports, approval of supervisors, external examiners,
approval of new programs and of the review of old ones for onward
transmission to the Postgraduate School.

BIBLIOGRAPHY
Ahmadu Bello University, Zaria: "Regulations Governing Higher Degree Studies”
Postgraduate School, A.B.U., Zaria - 1985.

Committee Report on the Autonomy of the Postgraduate School, Ahmadu Bello
University, Zaria - 2001.

New Draft Postgraduate School Prospectus, A.B.U. - 2001




GUIDELINES FOR THE PREPARATION OF PROJECT REPORTS,
THESES AND DISSERTATICNS T
GENERAL REGULATIONS : ¥ o
All reports, theses and dissertations must be written in English or any other
approved language. If written in another language, the declaration,
certifiéation, acknowledgement and abstract must be in English.
Candigates pursuiné Postgraduate  studies by research  and
thesis/dissertation shau" be examined orally by a panel of external and
internal examiners approved by the Senate. c
Regarding candidates %ubmitting project reports, their oral defence shall
be internally arranged within by the Department/Facuity, followed by the
Department/Facuity, followed by a moderation of the resulls by
approved external assessors. S
At least ten (10) weeks before the expected date of the oral examination,
each candidate shali write an application to the Dean of the Facully,
through the Chairman of his/her Supervisory Committee and the Head of
Department, indicating his/her desire to submit himself/herself for oral -
examination.
At the time of submission of names of examiners each faculty shall ensure
that definite and approp;iate tittes ot projectreportsitheses/dissertations
are provided. | ‘ __ |
At least four (4) weeks pricr to the oral examination, a candidate must
- present loose bound copies of his/her draft report/thesis/dissertation to the
Department for transmission o internal examiners and through the Dean
of the Faculty to the Dean of Postgraduate School for transmission
to external examiners. ' '
A covering letter written by the Head of Department concerned and the
Dean of the Faculty to the Dean of the Postgraduate School should certify -

[
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12.

14.

- shall be required to pay an examination fee at a rate to be determined from

- appropriate ©  number of copies  of completed 4 pro;qct
. reports/theses/dissertations only after the Senate has approved the results

. A candidate who is required to resubmit a project reporﬂthesis/dissertation

report/thesis/dissertation, the examination fee shall be payable a second

the approved Guidelines for the Preparation
Reports/Theses/Dissertations. '

Postgraduate School Board, the result of the examination.

shall be required to present himself/herself for re-examination as _'
determined by the examiners within a period of three (3) calendar
months for minor corrections or twelve (12) calendar months fo_r--.
major corrections. i
A candidate who fails the examination shall be withdrawn from the
postgraduate programme. _
Candidates submitting themselves for oral examination for higher degree

¥
i

time to time; the examination fee is payable before the oral
- examination. o -

« b

Where a candidate is required to resubmit a . project

N n-.l*..‘ "9“-%4?53.5“

time.
The Dean of the Postgraduate School shall append his signature 1o the'b -

of the oral examination.



B.

- * Title of thesis/project report/dlssertatlon

T Month/year of defence

ORGANIZATION SEQUENCE

TR N
~ Cover page ‘
i ! t iy ‘{‘ ;
Fly leaf
- i { ) _:j?‘ {
Title Page
. ¢ '” )f‘}
Declaration *
e ‘ Ratelos
Certification g

. Acknowledgement R
i,ibf?f_’;’jﬁ;;‘e‘: S

Abstract |
Contents | oo Sty | -
List of Table .l . _ BT _;___“m-
List of Figures R U T A WAL I
List of Plates ,\ i
x.'ujf-il'!.:;;i:}.s{'}' R

List of Appendices ..
- Abbreviations, Definitions, Glossaries and symbois”
.Introductory Chapters -

Main Cha.pters | |

‘s T .
. Summary, Conclusions and Recommendations - A8 -

A e s-.’!i'\i‘::;:.{lm

References j LT B
Appendices (if any) sk g R
Cover Page ’

r

The foilowing shall be on cover page (wntten in capltal letters): L
-Jil’li ’ "

.r.r?"-h'-;r*ﬁﬂ*:«':\ o 1 o
*Name of the student PRl ~
Doy el

* Deparntment/Facuity/University B

Fly Leaf

- _Thls |s a blank page. The white paper used must be of good quamy and of

{H".

i N O “u ¥
the same quallty as that gn the ms:de cover i3
S R LY A IR A R
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3. Title Page ._

The following shall be on the titie page =(written In capital letters)

- * Title of thesis/project report/dissertation

* Name of the student with qualifications

* Registration number I ,_ "
* A thesis/project report/dissertation sulbmitted to the Postgraduate SchOol,. B
- Ahmadu . o
_ | Bello University in partiall fulfilment for ihe | awéfa
of

¥ Department/Faculty/University
* Month/year of defence
4, "Declaration L
| declare that the work in the project report/thesis/dissertation'_
entitled has been performed by me in the Department of

under the supervision of

acknowledge in the text and a list of references provided. No part of this project
reportthesis/dissertation was previously presented for another degree or diploma

at any university.

~ Name of Student Signature Date
5. Certification , o

This project report/thesis/dissertation entitled (Title in capital letters)
by ' . meets

the regulations governing the award of the degree of :

of Ahmadu Bello University, and is
approved for its contribution to knowledge and literary presentation. e

(Name and Signature) Date:

Cd
e
fande
k]
ok
-
ol



Chairman, Supervisory Committee

(Name and Signature)

Date:
Member, Supervisory Committee
(Name and Signature)
Date:
Member, Supervisory Committee
(Name and Signature)
Date:
Head of Department "-_
‘I
{(Name and Signature) i
. Date

Dean, Postgraduate School =

Acknowledgement

This should contain a brief note ot appreciation to all those who contributed
to the success of the study. :
Abstract |

The abstract should not exceed 500 words. it must be typed double spaﬁ:e
and not indented. It should briefly indicate the statement of the problem, |
the objective, data collection and analysis, major findings and conclusion.



10.

11.

Contents.

This is a list of sections and subsections of the project
report/thesis/dissertation and indicating the pages they occur. If the title of
a section or subsection runs more than one line, the second line is single-
spaced and not indented.

Lists of Tables/Figures/Plates/Appendices

In lists of tables, figures, plates or appendices where the title runs more
than one line, the subsequent lines must be single-spaced and not
indented. |

Abbreviations, Definitions, Glossarieé and Symbols

Explain all abbreviations and symbols. Define terms or give glossaries.
Main Chapters

Chapter 1: Introduction

Chapter 2: Literatdre Review

Chapter 3 : Materials and Methods

Chapter 4: Results

Chapter 5: Discussion

Chapter 6: Summary, Conclusion and Recommendation

Introduction

This chapter should consist, at least, of the following sections: (a)
statement of the problem, (b) significance of the study/justification for the
study, (c) theoretical framework, (d) objectives of the study and (e)
statement of research hypotheses/research questions. \
Literature Review

This chapter reviews the studies of another on ghe subject matter. it
should be focused, logically arranged and up to date.

el ol v iRV
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Materials and Methods

This chapter should describe the methodology of research and
should take into consideration the study design, sampting methods,
techniques used in data collection and in analysis of the data. ‘
Results | |

The chapter presents the results and interpretaiion of analysis of the
data collected, observations made or information gathered in the material
and methods Chapter. | |
Discussion

This chapter presents ex'planatio'ns for the results obtained in the
study. Published works on the subject matter should be consuited and
acknowledged. .
Summary, Conclusion and Recommendations

The summary will présent highlights of the major findings. The
conclusion gives the inf'érences drawn from the findings. The
recommendation shail list po‘ssible ways of solving the problems identified
by the research and areas for further research.
Possible Modifications in the Main Chapters

Departments may modify the above format. it is permissible to write
each component of the study asa  chapter consisting of abstract,
introduction, materiats and methods (methodclogy), results, discussion,

conclusion and references.
However the format for writing bhapter 1 (introduction), chapter 2
(Literature Review) and the chapter on Summary, Conclusion and
Recommendations.

All medifications shouid be sent to the Postgraduate School.
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WRITING INSTRUCTIONS _ o
.. Language and style ' o -._j.g-,e-}:t"}

d.

Language as Senate may approve.

Great care should be taken to make the proj'eiéjt
report/thesis/dissertation a scholarly contribution to knovwedge_',';_."_

including language usage and accuracy of expression. A project |

- the project report/thesis/dissertation must be written in English or
such other | C ke

report/thesis/dissertation must be accurate, its language precise, -

formal and objective. Expressicn should normally be in the third

person.

Proper attention should be paid to such skills as correct spelling,

punctuation, sentence structure, capitalization and the proper use of .

italics.  Students are advised to consult a good handbook on _‘_:5

language usage, a dictionary, a thesaurus and manual of style for

further details.

TYPING INSTRUCTIONS

(@ Size
Use A4 paper {21.0 Ix 29.7cm):
(b) Typing
The following points should be noted:
(i) Type on one side only
I(ii) Use double spacing throughout the text, except for indented
quotations | ‘

and footnotes which should be typed in single spacing. In

case the Tables ca;nnot fit into these 1equirements, ..
appropriate adjustments may be made. In the list of reference '?:'-_:-
single spacing may be used between the lines cf references. ;

Use double spacing to séparate any two different references.

o




(i) Leave one extra line gpace belweern paragraphs.
{(ivi Provide adequate margins of 3.5¢cm, on the left hand side
margin,
approximately 2.5cm, on the right side margin, and 2.5cm, on
top and bottom of each pages.

(v) Try not to vreak words at the end of lines; but where this is
unavoidable, use a hyphen and break the word at the end of a
syllable. |

(vij Use the same type-face 1o ensure a standard page throughout
the text.

{c} Footnotes

Keep footnotes. etaboration of concepts, etc. in footnotes to a

minimum. As much as possible, such items should he integrated

into the text where relevant. Footnotes should be presented at the
end of the relevant chapter and numbered censecutively or at the
foot of the relevant pages. Whichever of the twe methods is adopted

there should be consistency in presentation.

(d) Quotations _
(1) A quotation comprising fewer than fifty words should be
| integrated into the text, using double guotation marks at the
beginning and :_the end of the quotation. .

(iy  Use single quotation marks within double quotation marks to
set off material;‘. that were enclosed in double quotation marks
in the original sburce_ !

Example: Smitn (2@02) uses double quotaiion marks around

"Placebo effect”. You must now'use single quotation marks around ‘Placebo
effect’ when quoting Smith LZOOE):, thus: "Smith (2002) found that ‘the Placebo



effect’, which had been verified in previous studies, disappeared when -

behaviours were studied unobtrusively”. b

(i) For a quotation over fifty words, indent in typescript 1.5cm.* ¢

“from the left-hand margin. No quotation marks are necessary -
for indented passages.

Example: Smith (2002‘) found fhe following: The “Placebo effect” :-r

which had been verified in previous studies, disappeared when behaviours
were studied unobtrusively. Furthermore, the behaviours were never exhibited ,,
again, even when real drugs were administered. Earlier studies were clearly
premature in attributing the resuits to a placebo effect. This is not to deny thatin: ¢
small sampling studies, there is always a possibility that the control group will
contain a larger number of placebo reactors than the experimental group.

(iv) Direct quotations must be accurale, i.e. you must follow.
exactly the original source. If any incorrect spelling,
punctuation, or grammar in the source might confuse readers, :
insert the word six, underlined and bracketed (i.e.) (sic), -
immediately after the error in the quotation.

Example: Smith (2002) found . that “the behaviours were never

exhibited again, even when real (sic) drugs were administered”

(e) Headings
A maximum of four-tier system should be adopted for the

headings in the text. Arabic numerals should be used appropriately to number

the headings. The chapter headings should be centralized with all letters in
capitals and bold. The number of the chapter should be typeset to the left in -
bold. The second sub-headings should also be centralized and in bold with firstri
letters of each main word in capital, while third tier the sub-  headings ShOUld_‘.',; ,;..
be in italics and also be set to the left with the first letter in capital only. The',é-.'-"’"
fourth-tier of headings should not be numbered and should start as parag'fapbé :,,

but in italics. o8 A

Jb
&



LY

{ Example:

4 Chapter3 RESEARCH PROCEDURES
: 3.1 Experimental Sites

W

Two field experiments were conducted at the irrigation site of the Institute
for Agricultural Research...........
3.2 Data Collection (bold)
3.2.1 Meteorological Data (italics)
The meteorological data collected at Samaru included air tempéfét'ure
3.2.2 Weed and Crop Data (italics)
Weed and crop data were collected from net plots in Samaru, using the
following method: -
Weed cover scores: Visual observations taken on weed cover on a scale
of 0—-10,were .......ccooevvnvnnenn. ' -
Interview of Local Farmers: Altogether 76 local farmers were-intéwiewéd
for thirty minutes each, using structured guidelines and competent Halt;lsa
speakers ' | |
The headings should be numbered in the Table of Contents as shown in
Appendix A. ' |
Tables, Figures and Plates
(a) Tables o
Tables should be so constructed that they can be féad and
understood without reference to the text of the thems/dlssertatlonfpro;ect report
A Table should therefore, be simple, presenting only one general kind of data or
relationship. A good Table should contribute to the processes of analys:s and
valid generalization of findings inherent in the original data.
Tables within the text should be brief and clear. Such Tables should
be typed as near as possible after the paragraph in which these have been
mentioned for the first time. Fully-page Tables should be inserted immediately




5

-'nj-
after the page in which they have been mentioned for the first time. Tables
based on data other than those collected directly from the mvesngetion and/or’
very long Tables should normally be mseﬁed as Appendices at the end of the.-

thesis.

2.1 denoting chapter 2 Table 1. The text should include useful reference to all
tables. Larger Tables types length-wise along the page should have their optlons =
at the end of the bound copy. All Tables should be discussed within the text. . b

‘the column head:ngs The column headmgs should also be set to the Ieﬂ Theo ’
the number of lines vary among the column headings, these should be adjusted '
from bottom to the top (Appendix B).
| (b)  Figures and Plates ol 8
o | Flgures mclude graphs, charts, drawing, diagrams, maps and sojme -
klnd of computer pnnt-outs The term “figures” thus refers to any type ot graphlc .

illustration other than a Table. Figures should be clear, elegant and SImele 0 .4
dsT

interpret. Arabic numerals should be used in numbering Figure.
Mounted ilustrations such as photographs are usually referred to as |

s e I

plates The recommended practice is to use Roman numerals to |dent_1fy

plaies e g Piate Il Plate V., etc. wih ;
™ Each Figure or Plate must have a concise but comprehensive oa‘})it&
| The captlon should be typed below the figure or plate. These shoulo Be.”éseitg?o i
the left as in the case of headlngs for Tables. Avoid the use of such supéhT3§L’s ,.,.

Uil

as'“Graph Showmg " Or “Map illustration ...” and the like.



Large Figures may either be neatly folded or photographically reduced 1o
the required size. If the system of folding is selected, a large Figure should be so
folded as to facilitate case of reference to it. In using photographic reduction
techniques, it should be noted that such reductibns may cause distortion of
relationships. , o “im

(c) Data Presentation . o Ii'! | 'r‘{ﬂ';_“\'h_‘ﬁf _

The Data used in drawing graphs and chéﬁs shou.ld r{ot né;}nélly be
re-presented in form of Tables. However, if their representation would provide
additional information, then these should be given as appendices.

Numerals and Units 1 e )

(a} In the descriptive text, numerals are usually spelt out if under 10,
except where they denote a unit'._l of measurement. All other numbers should
appear in Arabic numerals e

Insert comma in nume‘,rals over 1,000 or space out as recommended
by the International System of Unit. Use “first”, “second”, not “1st”, “2nd”, etc.

(p) Dates should take the form of 10 March, 1982 and not 10th March, ‘
1982; i.e. omit “th”. Decades should be reterred to without the apostrophe, e.g.
1940s, 1960s and not 1930’s, 1950’s, 1970's. L

(c) If you choose to use the percentage sigh %, _do ‘not mix with'spelt
figures or vice versa. | |

(d)  Units of measurements should be speit out when appearing alone in
Tables and Figures and when qualified by numbers.
()  Metric Units should be used. -
Operational Definitions/Nomenclature HE
(@) Definitions -

Define the significant terms that: o .

(i)  are specific to the field in which the study is Beinéfddﬁduétéd:'_ B



(i)  have every-day language counterparts with which they m'ig:ht_‘-_f
be confused; and o ’m};
| (iiy are related substantively or methodologically to‘”i}aul:";'-‘
project/report/thesis/dissertation. Such terms should be listed and define
Halsy

carefully in the introductory chapter in.
(b)  Nomenclature

(i)  Organisms: At their first mention, species names should -_bg,iﬁ:'

full and backed with authorities in accordance with the appropriate -;-
international rules of nomenclature. For example: Aphis creccivbora l
" Kock, Echinochloa colona (L) link., etc. Common names should be *
defined by the full Latin names at the first mention: e.q. maize (Zae mays“.‘-f_'f:

L.). The names of the authorities should not be given subsequently. Taxa

“above the rank of genus should be spelt with the first letter in capital and |
not under lined: e.g. Aphididae, Homoptera, etc. In the case of fungi, if two |

. names are commonly used, the perfect stat name should be given with
imperfect stat name in bracket; e.g. Mycosphaerella arachidis (Dighton) -
Ceroospora arachidicola (Hori).

(i) Pesticides and Drugs: Common names of pesticides and
drugs which have been accepted by either International Organizaﬁon
of Standardization or British Standard Institution should be used wherever
possible. If necessary, proprietary names may be given in brackets: e.g.
Benomy! (Benlate F, Dupont Ltd., U.S.A.). Where there are no accepted
common names, the proprietary name (spelt with initial capital letter) or
code number may be used, with the name of the manufacturer given in .

brackets. Chemic names of the pesticides and drugs mentioned in the text

<
.

should be given in an appendix.




Abbreviations

(a) Explain all acronyms and abbreviation. A term to be abbreviated
must, on its first appearance, be "spelt  out completely and followed
immediately by its abbreviation in parentheses. Thereatler, the abbreviation may

be used in the text without further explanation.
. : el
Example:

S o ='":;.",i

The results of studies of simple reaction time (RT) 1o a visual target have
shown a strong negative relationship between RT and luminance. Abbreviations
in a Figure or Table must always be explained in the figures caption or table
note. An abbreviation that is used in Figures or Tables must be explaified in each

figure or Table in which the abbreviation is used. o e b T

(b) Latin abbreviations | S L

. e s LI -.“"". P
R R FE M HE R LS THA £ 130 P T

Use standard Latin abbreviation only in parenthetical material.  In non-

o

parenthetical material, use the English transiation of the, Latin terms.

Cy ety

: . fl :.‘.14:?
Example v iR
Latin Abbreviations English translation 77 FtEwd
.
of Compare “ (i} oot
eg. v . for example R
etc ~and so forth
1 . t () ;
i.e. that is '
y
viz hamely

32



VS versus; against

Example:

Use the abbreviation “vs” (for ‘versus’) in references and text citations to -
‘court cases, whether parenthetical  or not P

i '::-! -
In the references text, use the Latin abbreviation et al., which means “and. i -

others,” in non-parenthetical as well as parenthetical material. Note that where X

the abbrgviation et al., is written in italics type-face, it should not be underlined. . . ;i

'References: b
v §

o

(c) . - All publications cited in the text should be presented in a list of references
at the end of the project report/thesis/dissertation in alphabetical order.

(d) Text Reference: A reference in the text should give only the author's

- (CO |
L Arleitilh e i ol A

surname without the initials, followed by the date of publication in the brackets_: '
e.g. Abubakar (2000) or Madziga and Sanda (2000) or Mensah, 2001. in cases
where there are more than two authors, the use of “et al”, should apply. All such

- -

reference should be given in full in the list of references.  ing
(e) Book References: References to books are given as follows:

(i) If one author: J &

e 8

Danjuma, W.K.D. (2005). Economics of Nuclear Defence System. o
Ahmadu Bello University Press, Zaria, Nigeria, pp. 360-390. | ”

(i)  If two authors: ' ,}ti
4

|

9

o

4

-
e
- —



Musa, J.T. and audu, R.W. (2004). The Political Economy of Nigeria
Pergamon Press, Oxford, England, pp. 242-259.

(f)  Journal References: These should be written in the following forms:

Ayoade, J.O. (2005). On Climate budgeting procedures. The Nigerian

Filani, M.O. and Richards, P. (1976). Geographical Journal, 19(2): 157-

178. Periodic market system and rural development. Savanna, 5(2): 149-
162.

(g) For reference to articles, collected papers or chapters in a book, the
following should be used:

(i) When the book is edited Schatz, S.P. (2001). The capital shortag
illusion: Government lending in Nigeria. In: Livingstone, L. (Ed)
Development Economics and Policy, George Allen and Unwin,
England, pp. 138-147.

(i) Whén a chapter is ‘written in a book authored by another person:
Sauders, J.H. (1972). The cytogenetic of Gossypium. In: Prentice,
A.N. (Ed), (Cotton With Special Reference to Africa). - Longman
Group Limited, London, England, pp. 57-58.

(h) For other materials (e.g. thesis, occasional papers, speeches, letters,
mimeographed material, etc.), Surname of author followed by the initials, year,

title of materials, nature of material and where it is available or presented.

Example:

Orwor, G.C. (2005). Studies on weed control in irrigated onions (Allim,
cepa L.) in Northern Nigeria. Unpublished M.Sc. Thesis. Ahmadu Bello
University, Zaria, Nigeria.



-"-i'”*-‘;"'.i.:f"’,‘é ‘Lagoke, S.T.0., Kateria, O.P. and Ogungbile, O.A. {2001). Potentia! for
' improved weed control practices in fieid crop production in the Nigerian
Savanna zones. Paper presented at the First National Seminar on ‘Green

Revolution in Nigeria’, held at the Ahmadu Bello University, Zaria, Nigeria.', ~

© o 1-4 September.

... Anonymous (2002). Minutes of the sixth meeting of Cereals Research,

Ahmadu Bello University, Zaria, Nigeria., 5-9 March (Typewritten).

de Researches Agronomiques Tropicales (RAT), Upper Voita

" (Mimeograph). .{

R T
I

R0 'For Proceedihgé: Those proceedings which are edited and published in the
- f'orm of a book should be listed the same way as for a book; e.g. |

Ladokun, M.O.A. (2003). Comparisdn of two methods of estimating
-+ . percentage frequency of weed species. In: Proceeding of the Ninth Annual

oot
I

it A

., Conference, Weed Science Society of Nigeria. pp. 25-31.

” () For Articles in a Newspaper: Name of the writer should be indicated — if it o
is known; otherwise it shouid be listed as Anonymous; e.g. | |

i Bello, J. (2002). Devaluing the Kenyan Shilling. New Nigerian, Feb. 3, P.7.

i . Anonymous (2002). Editorial New Nigerian, Jan. 2, P.1.

C bednene _ . _ o
- (k) Annual Reports: the following form should be used: Egharevba, P.N.
. (2001). Effect of row spacing on yield and other agronomic
“ “ -+ characters in pearl millet. in: sixth Annuail Report, pp. 29-30 Department of -
sl derade g

~Agronomy, Ahmadu Bello University, Zaria, Nigeria.

L TR

Anonymous (2002). Maize in Upper Volta. Resuits from research, Institut




)

(m)

(n)

dates;

Anonymous (2002). Groundnut Pathology, In: Annual Report 1980-81,
p.18, Institute for Agricultural Research, Ahmadu Bello University, Zaria,
Nigeria.

When the original publication is not seen: In case the original publication is
not seen, the source should also be quoted: e.g.

Dill, T.T. and Danford, §.W. (2001). Metolachlor as a pre-emergency

herbicide. In: Proceedings of the 31* AnnuaI'Meeting Southern Weed
Society. P. 120 (Weed Abstracts, 28(9): Abstr. 3022. (2002).

Where several publications'lcited together in the text, they should be listed
in Chronological order e.g. (Higgins, 1998; Jeathcote and Hassan, 2000;
Norman et al., 2004).

The list of References should be arranged alphabetically on authors’ name
if the list is also mentioned with co-authors, the follcwing order
should be used:

(a) Publications with single author arranged according to publication

(b)  Publications of the same ahthor with one co-author.
(c) Publications of the author with more than one co-author.

Publications by the same author(s) in the same year should lbe listed as

(2000a), (2000Db), etc.

(n)

“

For those Departments or Faculties in which the standard practices for
Reference citation differ in a material sense for the pattern suggested by
the above examples, modification may be adopted, provided that:
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(b)
project

n51(a) + The proposal modification are made by the Faculty and submitted for

prior approval by-the Postgraduate School Board; and

The alternative format is used uniformly and consistently within each
report/thesis/dissertation in that Department or Faculty.

(E) SUBMISSION OF PROJECT REPORT/THESIS/DISSERTATION

i,

(b)

Prior to Examination

Loose-bound copy of the project report/thesis/dissertation signed by
the supervisors should be given to the Head of Department by the
major supervisor with a covering letter indicating that the project
report/thesis/dissertation is ready for external examination. The
Head of Department will then send the  project
report/thesis/dissertation through the Dean of the Faculty to the
Dean, Postgraduate for transmission to the external examiner.

After Examination
(1) Binding

a) Project reports/thesis/dissertations should be
permanently bound only after the oral examination and

making all necessary corrections and alterations.’

b) The spine of each project report/thesis/dissertation
should be lettered boldly in gold to indicate the degree,
month and year, and name of the candidate. '

c) Ph.D. dissertation shouid be in Maroon colour and
Master Project report/thesis in Black colour.




(ii)

" Cdy Chairman, Supervisory Committee |

‘@) University Library Gie. KIL)
" ''b)  Departmental Library

..¢) - Posigraduate School , .

d) The title and name of the candidate should: appear
boidly on the front page. - S A IR

Number of copies E , i

Five copies of the approved project/thesis/dissertation should -

be submitted through the Head of Department to the -
Postgraduate School for the signature of the Dean.. Signed .~

copies are distributed as follows: - .« « . v sntiegd
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In addition, two diskettes each containing the entire work must be .~

submitted along with project report/thesis/dissertation to the Postgraduate : .

School.
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-;»'4;{;;.;5 GUIDANCE IN THESISID!SSERTATION PREPARATIONS AND ORAL
. DEFENCE ‘
INTRODUCTION

| | have been asked to speak on "Guidance in Thesis Dissertation
preparation and oral defence. My understanding is that | am expected to
" present 'a paper on gquiding students in the preparation of their
.-thesis/dissertation and for oral defence. It is with this understanding, that |
am presenting this paper. - .
In a university set up, there is always an interaction between different .
academic traditions because academic come to the university withr different
backgrounds and from ditferent traditior?s. Some of us, for example, have
come from the British tradition, some from the Amerioén tradition, and yet
~ some from the Canadian, Russian Iftr..f:lr:iition and German traditions.
Whatever tradition we come from, @he logical method we follow in
supervising students has to answer four fundamental questions (Day, 1983;
Venkateswarlu 1971}, which constitute the parts of a typibal research report,

, whether it is a thesis or a dissertation. These questions are. L

-ﬂi«

(a) What is the problem? The answer is the introduction

(b) How did you study the problem'? The answer is methodology of materlals

and | 1

methods R
{c) What is/are the findings? The chapter on resuits answers this question ' ,a
(d) What do these findings mean? Discussion is the answer o
(A) The Problem:

(i) ldentifying the Research Problems:

One of the most primary problems facing a Postgraduate Student is
the identification of a research problem. Many students approach the '
~ supervisor with research problems based on the knowledge of the area of
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interest, experience in the field, or sometimes discussion with othersw= -

-} professors. The supervisor finds it very difficult to comprehend the relevance - ;¢ -

of the problems in relation to the capability and background of the student
{and may even find the problem presented as tri\iial. lacking a theoretical =
| base and perhaps replicating earlier research. The supervisor at this level |
has to understand the area of interest of the student and direct him to follow .
a few simple steps, in order to identify an academically researchable a;
problem. The student should be guicjed to become aware of the reséarch e
efforts/outputs of other researches (Sn&der and Abernethy, 1992). Secondly,: - |
1 the student should be advised to be ai_ert tor any controversial issues in the - -
| area of interest. It is here that the student can discuss' the topic with thegt‘;._'
fellow Postgraduate students and profe%ssors in the area of interest in order., -
to use their suggestions to focus on a {opic. The student should be advised +,;, - -
| to prepare a list research queastions on the basis of the information he has
"] thus collected. Two problems may arise here: The student either expects the ... .
| supervisor t0 spoon-feed him because of one reason or the other or to help. ;!
him locate materials tfor his research. Bcth of these expectations are.,
unethical. They constitute a part of training of the student. The best the .
supervisor can do is to help him with materials if has any or inform\ him '
where he can get the required information. The other problem' is that most _-.-,;;‘,' | _
often the supervisors don’t even bother to remember the research he/she isg;-, |
supervising. As a'supervisor, he has a moral responsibility to look out for any -
sources of information related io the problem being Supervised.,_u.‘;,;_
Unfortunately, in most cases, the supervisor glances through what is ,,, |
presented and makes a few uncritical remarks that are not crucial to the - o
research. . ;
If the research is to be successfully supervised, the supervisor and.
the supervisee should work together as a team. This can happen especially '+
when the research problem is derived from -the ongoing. research of the .
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supervisor. lronically, the situaticns we aré in and the conditions under 1sini
which we operate make it almost impossible for us to have a long timesloig
impacting research project. After all when.did we get our last researchiit lo
grant? { -:is '_
- | have been working in this great university for more than a quarter-ofgai’
country. The only time | got a research grant was in 1994, which was about.NJm-'f,
000 (Ten thousand Naira only). After | got the first instaliment of N4, 000 only, "
bought the instruments required for my research and applied for the:next-
instaliment. | wrote several reminders about this. Till today, my request for the :
release for the remaining research grant has yet to receive a response. | am !
sure there are many cases like this. The point | am driving home is that we can'
not expect complete supervisory support unless the supervisors themselves are’
taken care of.

| am sorry for this compelling deviation from the main argumant. | want to

take you back to the real issue of review of related literature. The student should
be made aware of the real purposes of the review. The critical review helps ;_he'
student to achieve three very basic purposes, which are identifying the problem, ,'

developing the hypothesis and developing the method. The student can benefit a -

lot of the review in all these aspects of the research. The pit-falls of the methods
used in previous research can be avoided. W
Guidance in Reviewing Literature o '
In reviewing literature, | normally advise my students to follow six
fundamental steps so that they can consistently focus on their problems. These
include: ) ;
i.. They should first of all write the problem statement so that they can keep 5

this in their view throughout the literature search. ‘59887

. As it is very difficult and not impossible to find primary sources for
literature review under the conditions we are in, | advise my studentsftbv.:'
- consult secondary sources, like encyclopedias, and research review,

F -l_}-
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where several cross- references for preliminary sources can be fo”. hf
case the student is us:ng computers, descripiors should be used. These

are terms that help to Iocagte sources relating to a topic. o
iii. The third step involvesi locating preliminary sources. Triies_e_'inc.lede
abstracts, ; o
bibliographical, and library information systems.

iv. The forth one includes co_'mputer searches.

v. The fifty one is to read ahd record the literature and the final etep is to

critically |

) write the literature review.
PRESENTING THE PROBLEM:

In a thesis or dissenrtation, the first chapter is written to introduce the
problem. That is what it is often called the introduction. lts purpose is just' to
inform the reader about the problem being studied. This chapter is p_resented
normally under the foliowing sections:

(a) introduction

(b) Statement of the

¢) Research questions

(d)Basic assumptions

(e) Hypothesis

(f) Significance of the problem

(@) Delimitations

{h) Limitations o

(i) Operational definitions | | o i_.

In writing the introduction, the sfudent should' be he[ped io uniﬂeféfg'ﬁtc%ij rhow'
a good introduction can be written. Normally a good introduction hes three
important parts, which inciude general or global introduction, background
information and lead - in referring to the immediate antecedents to the problems



18 P . )

...... i.,..l!’n the statement of problem, the student has to clearly explain the purpose
e

of the study, identifying the different variables involved. This should be followed -

should be related to the hypothesis. The basic assumptions are the fundamental
~ premises without which the research cannot proceed. In other words, ‘its is

assumed that certain conditions will exist and that particular abilities and

behawours can be observed and measured. The possible contribution of the

‘ study to knowledge and professional practice should relate to the research
questions and the hypothesis. in fact, the reasons given for taking up the .
problem will contribute a lot to this aspect. |

y ‘ Thls shouid be foliowed by a brief explanation on the scope or dehmltat|ons

) and llmltahOﬂS of the study. At the end of this section, the technical terms used in

AR

the research Should be operatlonally defined under the sub-titie, operational

definiions. S : SRV

Formulating the Method:
After identifying and specifying the research probiems, the researcher must -

.Z__

.

by specmc research questuons that the research attempts to answer, whrch

) :"QF.

l,{ 3{*!

M.

R

-

| describe the methodology for the research. The main purpose of methodology is

to explain how the study is conducted. The standard rule is that the description of - -

methodology should be thorough enough for any compeient researcher to-

replicate the study. Normally, in a thesis or dissertation greater methodological
details are provided than in a journal forma:@. '
Why is it Important tor Planning the Method? |

The main purpose of this planning is to avoid or eliminate any

" Wel{t{er?atwe or rival .hnyPetheSIS In real work this means when the student

W' designs the study correctly and the results are as predicted; the only

rq:ia; {,e,’,‘_‘)_:l%"atlon is what the study has done in the research. This is possible )
' only when the MAXICON principle is followed, in order to maximize true i

Anw; i

vanance mlmmlze error variance and control extraneous variance, or tO




ensure that rival hypotheses aré not the real explanations of whatever:

relationships are found. | S it iy
There are two fundamental principles that should be followed when v

planning experiments (Cohen, 1990). The first one is less is more. Ofiviig

course, this hardly applies to the number of subjects for the study."u-.{‘.'.:-): N
However, it does apply to other aspect. Postgraduate students; for v . o
example, want to conduct meaningful studies, involving multiva’ria.te-'z'?:«:}sf:
problems with many independent and dependent variable. - Frorn one ..r.s
perspective, this is good, but the complexity of many variables makes the
study very cumbersome that often fails. It is therefore necessary toi«liﬁ'r-:’:_.-
carefully evaiuate the number of variables that are important 1o the study . ;..
and thus the total number of variables can be restricted. -~ .+ <11
This principle leads to the second principle, which is simple is better.
This statement is true from the design to the treatment, to the analysis and
to the interpretation of results. Therefore, the student should be advised to -
Keep the study straightforward so that whenever something is found. it can:
be understood and interpreted appropriately. Afthough we have all the -
fancy statistical programmes that are nice and informative, there is no .
substitute for graphical presentation of the data. These two principles are |
followed in the different steps we have in the methodology. Broadly
speaking, there are four steps in the methodology, which include: |

a. Describing the subjects

b Describing the instruments | : ' SRR
C. Describing the procedures

d Describing the design and statistical analysis.

There may be differences between different departments in lhe format
followed in describing the methodc?iogy. Whatever may be the format; these four
steps of methodology are normally followed. B e s

i . .
L
'.’? .'II-.I"'.'
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For instance, in the department of Educétion, we first describe the research
design' followed by the pcpulation, the sample (subjects), sampling technique,
instrumentation, and administration of the instrument, collection of data,
experimental controls, sequence of testS'i and tester used, and statistical
techniques. In describing the subjects, the :number and the demcgraphics are
given. In some studies, there are some charlacteristics that are described which
are not refevant to other studies. '
Importance of Pilot Work:

We all know that many research efforts are unpalatable and make no
contribution either to theory or practice because of major methodological ﬂaWs
which could have been easily rectified with a pilot study. Unfortunately, this
reflects negatively on the postgraduate students who conduct the research and
the academics who supervise it and yet, almost all the problems could have been
overcome Dby a better knowledge of the topic, better research design and pilot
study and the procedures. it is therefore very necessary to conduct a pilot study
so that the student would become aware of the probiems associated with the
design, procedure, instruments, testing and analysis. This pilot study would help
{o overcome the problems while conducting) H:s main research.

Presentation of Results

In guiding the postgraduate student in the presentation of resuits after the
analysis of data collected, the impression that should be given fo the student is
that the results are what the students have found and not what the students have
not found and that discussion simply explains what the resuits means. They are
normally presented according to the hypotheses either separately form
discussion or together with discussion, depending on the tradition of the
department. .. ‘

The introduction and the literature review indicate why the 1esearch was
conducted, whereas the method explains how it was conducted. It should be
emphasized the need for the student to indicate the contribution of the research



to knowledge that is, what has been found, in the results section. The. results
should be concise and effectively organized with appropriate tables and figures.
As there is no one particular correct way to present results, they can be
organized in different ways. However, the best way is to address each of the
tested hypotheses. Sometimes the results may be organized around the
independent or dependent variable of interest. '

It has been the experience and perhaps a profitable experience, that some
items are always reported in the results, Means and standard deviations for all
dependent variables under the given conditions should be included. These are
very important basic descriptive data that are used by other researcher to asses
the results. As for as possible the main descriptive data should be presented in a
single table. All the remaining data should be included in the appendix.

Statistical information should be summarized where necessary in the text
and complete tables should be given in the appendix. However, the student
should ensure that the appropriate statistical information is included in the text.
The most important thing is fo ensure that the statistics reported are meaningful,
and that there is no redundancy or repetition. A common error is 1o include a
table of figures in the results and then repeat it in the text. It is appropriate fo
describe tables and figures in D general way or to pin-point particular important
facts and not fo repeat every finding (Day, 2983; Venhateswarlu, 2004).
Discussing the Results: ;

The most important part of iresearch repaort writing is the section on results.
But the most difficult part to write is the section on discussion. There are no
clear-cut ways {0 organize the discussion but definitely there are certain rules
that define what to include: ' B

a} Discuss the resuits not what you wish they were, but what they are.
b) Relate the results to what you have written on the introduction, review of

related literature and hypothesis
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¢) Explain how the results fit within the theory form which you have taken
your problem.
d) Interpret the findings
e) Suggest applications of the findings.
f) Summarize and state the conclusions with adequate and appropriate
supporting evidence.

The discussion should indicate where data both support and fail to

support the hypotheses and important findings. It should point out factual
relationship among variable and situations which highlight the significance of
the research. There should not be any confusion about cause and effect.
These are two different things.
The discussion should end on a positive note, highlighting the most important
finding and its meaning and should never end with "more researches needed.”
The discussion should also point out any methodological problems encountered.
Postgraduate students often make claims well beyond what their data indicate
through is called inductive leap. Of course, we are not fooled by their claims. We
can see the data and the results and know what claims can be made. A much
better strategy is to make the points in the discussion effectively and not to try to
generalize these points into grandiose ideas that will solve the major problems of
man-kind. In short, discussion should be written in such a way that it highlights
the contribution of research to knowledge. For an effective discussion, the
student can be advised to answer |

(2) YWhat have | contributed here?

(b) How has my study helped to resolve the original problem?

(c) What conclusions and theoretical implications can | draw form my

study?

(AP A 1994).

As there is a format for writing thesis/dissertation prepared by the
postgraduate school, | am not going to discuss this particular aspect.

—
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Preparing a Posigraduate Stude"_nt for Oral Defense:

From the time the day for oral defence is fixed till the time the defence is
completed, the student continueé to build up tension. Unless the student is
adequately prepared to face '[hei oral defence, the defence will not.be very
satisfactory. It is therefore necesséry to find a way of building confidence in the
student to face oral defence. The following steps can help to achieve this
purpose. | o

(a) Advise the student to discuss with his fellow students about the

research he has done, how he has done, what he has found, the
meaning of what he has. found, the conclusions and
recommendations he has made form his research. o
(b) After gaining confidence with this initial step, we advise the student to
discuss his research and his findings with the faculty staff. We also
advise him to follow-up on what he is not very confident about and to
study that particular aspect very thoroughly | -

(c) A few days before the oral defence, the student can be put through -a‘

mock defence of the_ ocral defence three 1o four times. In this
defence, the student is asked to explain the problem he has
investigated, the background that led him to take up the problem
-what he intended to find in that research, what others found on
issued relating to his research, what is findings are, wheat the
meaning of the findings is and what conclusions and
recommendations he has made. In addition, the student is asked to
answer a variety of questions on methodological and design issues.
In all this rehearsal, the student answers with out any help form any
body or from any notes.

Summary | o

This paper/article has attempted to explain how to guide a postgraduéte
student in thesis/dissertation preparation and oral defence. The entire content of



. oA
this paper has been structured around four important questions these are relating

to the identification and definition of the problem, description of the method used,
~ presentation of resuits and discussing the results.
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3. GENERAL PHILOSOPHY OF RESEARCH SUPERVISION

INTRODUCTION -

This paper discusses the general philosophy of research supervision in a
standard Posigraduate programme. it thus provides the general framework for
effective research supervision an essential component of the research training
of students, and supervisors. It has an important role to play in ensuring that
students not only make satisfactory progress during the course of their
degrees, but complete the programme in a timely manner with little stress. . -

However, too often, there is the misconception that supervisors are all that it
may require in research supervision. This is incorrect. The philosophy of
research supervision must of necessity embrace the role of other stakeholders in
the student's success at the University. This includes the roles of the University
Administration, the Postgraduate S'phool, the student's Faculty and the étudent‘s
department, ’ | | |

Impertantly also, the philosbphy must incoiporate a code of conduct for
research students and supervisors {:learly detailing which each can reasonably
expect of each other. Postigraduate research work is done within a framework of
regulations land guidelines provided by the University. Thus, the University has a
very important role to play in the research life of a student. Some of_,these roles
and responsibilities are described below. - T
RESPONSIBILITIES OF THE UNIVERSITY |

The University is responsible for putting in place a policy framéwork exists
within which supervisory processes can be developed -th'rough Wthh ggality-
standards can be maintained and enhanced. Specifically, the University shall
reure that | | TR e e

':.."\ o
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.

V.

VI

VIL.

VIIL

. Requirements and standards for the particular degree are clearly

described and communicated. It is customary to provide that in a set of
guidelines such as the Regulations Governing Higher Degree Studies;
Academic standards and experience levels of potential candidates are
defined at entry level to ensure as best as possible that candidates have
the capacity to succeed;

Supervisors are listed according to defined criteria and area of expertise in
a Register of Supervisors;

Training and support is available for academic staff who are undertaking
supervision;

Candidates have access to adequate financial support, facilities and
resources for conducting their research. In relation to this, a recent tracer
study carried out using past and present postgraduate students of Ahmadu
Bello University showed that, of all factors that affect the students financial
pressure, project funding, inadequate postgraduate facilities, lack of
equipment, and poor library and study facilities impact most negatively on
the progress of postgraduate students in that order. Similarly, of all the
intervention measures recommended, top priority needs to be accorded to
provision of modern state-of-the-heart equipment and facilities, employing
more qualified academic staff to supervise postgraduate research and
provision of adequate and up-to-date library facilities.

Candidates are fully aware of the intellectual property rights and
commercial consideration arising form their search project;

Support in developing appropriate skills is available for candidates;

There are clear procedures for the exémination process, including clear
guidelines for examiners and other parties that describe institutional
expectations for the particular degree and any requirements for
confidentiality. It is not uncommon these days to see a former student
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XI.

carrying around his external Examination Examiners Report from office to
office;

Procedures are in place for the resolution of grievances;

There are appeal procedures setting out the grounds con which, and the
means whereby candidates may appeal against the conduct and outcome
of the examination;

Quality reviews of research training are carried out on a regu!ar basis and

the results of these review incorporated, into ongoing quality -
improvements. -

These are scme of the major responsibilities of the University. However,

many other responsibilities are carried out, on behalf of the University, by the

Postgraduate School and the faculties. Some of these are described below.
RESPONSIBILITIES OF THE POSTGRADUATE SCHOOL
It is the responsibility of the Postgraduate School to ensure that:

V.

The requisite administrative structures for postgraduate research, such as
Facuity and Departmental Postgraduate Studies Committees. are in place

and functioning properly;

Candidates meet the minimum University and any other entry criteria . |

stipulated in the Regulations Governing Higher Degree Studies, and that -
they have the potential {o complete their programme successtfully and on
time;

The given department is an appropriate location for the research, have the
necessary time, space, facilities, equipment, technical and resource staff,
source material and funding for the programme;

The proposed major supervisor. is listed on the Posigraduate School
Register of Supervisors and is sufficiently informed interested in the area
of research to be able to offe} the candidate proper supervision. In this
regard, closer attention should be given to submission on the appointment
of supervisor for candidates by E]he Postgraduate School Boards;
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VI.

VIL.

VIIL.

IX.

The workload of the supervisor, in research, teaching, supervision and
administration, is such as to allow sufficient time to provide the candidate
with appropriate and adequate supervision throughout the period of the
candidature. This is the reason why the Regulations Governing Higher
Degree Studies stipulates the maximum number of student a supervisor
can carry;

Supervisory responsibility is clearly designated and understood by
supervisor and candidates,; this is particularly important where there are
multiple supervisors;

That every department has an academic staff (of not less than the rank of
Senior Lecturer) appointed as PG:Coordinalor to monitor the general
progress and welfare of research étudents. to monitor compliance with
administrative requirements, and to receive complaints and to take
appropriate action where necessary,

The University requirement for biannual progress reports are met, and
supported by procedures appropriate to the discipline.

Mechanisms are in place to promote regular consultation and development
of productive intellectual relationships and professional & ethical behaviour
between staff and candidates and among candidates, and which include:

e Induction/orientation programmes at the appropriate level;

e Courses/seminars/Workshops on  research methods and
procedures; Training workshops, as appropriate, on health and
safety procedures; and

e Workshops/seminars on thesis/dissertation writing skills and writing
for publishing.
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RESPONSIBILITIES OF THE FACULTY/DEPARTMENT

VL.

It is the responsibility of the Faculty and Department to ensure that:

The proposed research project is of sufficient scope and of an appropriate
nature to allow as best as possible the successful and timely completion of

the research project,;

. Due recognition is given to the research interests and ability of candidates

in determining the project;

. A statement of the facilities and resource is available to postgraduate

school within the Depmiment énd Faculty;

If the major supervisor is to be absent for any extended period of time (6
weeks' or more) the minor subervisor must, on a temporary basis, act as
major supervisor. If the minor éupervisor is aISo absent, a substitute major
supervisor must be appointed,

Tutorship/other employment, if offered, is in the area of research of the
candidate and adds value and further supports the candidate's
programmes; |

There is a regular programme of postgraduate seminars in the

department's research areas.

RESPONSIBILITIES OF THE SUPERVISOR

In general terms, the supervisor is expected to provide the student with

advice at every stage in the planning and conduct research and in the writing of

the thesis or dissertation, and to ensure that replacement of supervision is

available to the student during any significant period of absence. Within this

general responsibility, supervisors are required to:

Give guidance about the nature of research, professional conduct and the

requirements of the degree, including,

« choice of research topic;
» planning of the research programme

« presentation of the research proposal, literature and sources
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advice on requisite research methods and techniques.
What constitutes a 'significant’ contribution in the case of a
Masters Thesis project and an ‘original and significant
contribution' in the case of a Doctoral dissertation
I. Be familiar with the Regulations Policies and procedures for
Higher Degrees and other relevant University policies and
regulations;
Il. Advise the candidate on productive use of the candidate's
time especially in the first year of the research work;
IV. Provide an availability schedule so that a schedule of
regular meetings with the candidate can be negotiated at the
outset, and maintained;
V. Ensure that the project;
« falls within the supervisor's area of expertise,
e can be completed with the resources available,
e can be completed within the prescribed period of
study, |
e is suitable for the degree which the student aims
to undertake.
VI. Ensure work is received fdrm the candidate on a pre-
arranged, regular basis and:such work returned with
constructive criticism within one month or less as
appropriate; |
VIl. Monitor the performance of the candidate and ensure
that the candidate is promptly made aware of inadequate
progress or of below standard work by specifying the
problems and suggesting 'ways of addressing them. Notes
should be kept of such discussions and any actions taken.

|<
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it the problems are not resolved, the Department PO
Committee should be notified promptly;

VIll. Comment critically and constructively and in reasonable
time: on the content and the drafts of the thesis/dissertation
and, at the time of submission for external examination,
cerify that thé work is of an appropriate standard, is properly
presented, conforms to the Policy and Reguiations for Higher
Degrees and is, therefore worthy of examination; _
IX. Comply with the Postgraduate School and University
policies and processes on progress reports;

X. For those studenis working in a potentially hazardous
research environment, ensuring and monitoring that the
student possesses adequate technical competence in any
relevant research techniques, so that he or she presents no
undue risk to themselves, others, and/or University facilities;
Xl. Ensure that candidates make presentations of their
research work in departmental postgraduate seminars and
support them in their preparations;

Xil. Ensure that candidates have adequate access to the
necessary human and physical resources to conduct their
research ' |

X, program Qversee the candidate's work to ensure that the
design of experiments, and the processes of “acquiring,
recording, storing, examining and interpreting data and
preparing m%aterial for publication have been properly and
adequately undertaken; | '

XIV. Ensure that the direction of the research work is under
the control of‘; the University and candidate in accordance with

University policy, with no undue distraction from any other



-~ work/employment, particularly where funds are externally

provided or there i1s a commercial dimension to the research;

XV Encourage and support candidates to pubtish their work

where appropriate;

" XVI. Ensure that agreement is reached between the

candidate and a supervisor concerning authorship of

“publications and acknowle.dgement of contribution during and
“after candidature. There should be open and mutual

recognition of the candidate's and supervisor's contribution

on all published work arieing from their project. The should

also be proper attribution of authorship;

XVIl Ensure that original data are recorded in a durable and
appropriately referenced form and stored safely for the
stipulated period;

XVl Advise candidates on how to deal constructively and
appropriately with critical review including
examiners' comments and recommendations,

XIX. Encourage and support candidates to attend and present
papers at seminars and conferences in their areas ot
research; |

XX. Help candidates to create strategic networks by putting

them in contact with relevant researchers in their field;

- XXI. Encourage and support a candidate's career aspirations

and planning and help them develop the personal and
professional capabilities that will enhance their  career
options;

XX!l. Ensure, as best as possible, that the candidate, in

L addition to meeting research requirements, adheres to

professional conduct and behaviour during the course of study

8y



and that inappropriate conduct is reported to the appropriate
body in time for remedial
XXII. Maintain the progress of work in accordance with the
stages agreed with the supervisor, including especially the
presentation of written materials as required in sufficient
time to allow for comments and discussion before proceeding
to next stale;
XXIV. Ensure that within thle specified period, normally 6
months from initial registration for full-time and 12
months from initial :registration for part-time students) have
prepared their research outline containing: a definition of the
area of research, 1 a literature review or annotated
bibliography, a proviéion framework for the future progress of
the research togetﬁer with timetable for its completion;
Acquire or impi*ove the skills and knowledge required for
compietion of the reséarch project; |
XXV. Acquire the ability to work as an independent
researcher;
XXVI. Acquire or improve the skills and knowledge that will
enhance employability or career development after
graduation;
XXVII. Inform the supervisor (and the departmental PG
Coordinater) of any lengthy absences from the university.
XXVII. Advise the supervisor of any significant change in their
commitments likely to affect the progress of the research
course, and if necessary seek advice regarding change of
registration to part-time, in the case of full-time student;
XXIX. Ensure that the standard of written English is sufficient

for the presentation of a thesis or dissertation;



XXX. Ensure that they seek assistance when advised by a
supervisor that they need assistance in 117 communicating
orally or in writing in English using the vocabuiary and
conventions of the discipline,
XXXI. For the safety of themselves and others, take the
initiative to ensure that they are competent in any relevant
research techniques to be used, especially for students
working in a potentially hazardous research environment;
XXXIl. Devote at least 30 hours per week (or at least 20 hours
per week in the case of part-time students) to their research
work;
XXXII. Inform their supervisor(s) of other people with whom
they discuss their work;
XXXIV. Recognize that their supervisor(s) may have many
competing demands on their time. The student should and in
work in good time and given adequate notice of unscheduled
meetings.
XXXV. In conjunction with supervisors, make every effort
to ensure that they fulfill all academic and administrative
requirements promptly and satisfactorily.
XXXVI. Including the standard of presentation (see
Regulations Governing Higher Degree Studies); and
XXXVIl. In cases where a thesis/dissertation is classified
“Resubmit” or is passed subject to corrections, complete the
necessary revisions/corrections within the time Imit specified'
and provide any statement addressing the corrections,
requested by the examiners. _I
Students' and supervisor must di#cuss issues of ownership of data and the
consequenogs for early, unexpacted or acrimonious end of the supervisory:
|

—

|
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relationship with regard to the use of these data. A student who conéiders that
his or her work is not proceeding satisfactorily for reasons outsicle his or her-,
control should discuss the matter with the supervisor and, failing satisfaction,"
discuss the matter with the PG Coordinator', the Head of Depariment, Dean of
Faculty, and Dean of Postgradguate Schoaol, in that order. In particular, the student
should ask to meet the Dean of Postgraduate School if the student teels that he
or she is not establishing an effective working relationship with the supervisor,
bearing in mind: ‘ - S SRR
a. that should it be deemed necessary or advisable to change supervisor,
that there may be difficulties in finding a replacement with expellise in the
thesis subject area; A A
b.” that a change of supervisor almost always results in lost time and delays in
completing work and graduation; . e
C. that any alleged inadequacy of supervisory or other arrangements durin'g
the period of study would not constitute grolt;nds for an appeal against the resuit
of a research degree C e N
examination unless there were exceplional reasons for it not having come to
light until after the examination, in which case it might be considered.
OTHER IMPORTANT FACTORS '
SUPERVISORY ARRANGEMENTS
Joint Supervision

.t !

Joint supervision is a reguirement of the ABU regulations, and the
composition of the Supervisory Commitiee should be agreed upon before a
student commences work. Préferably, the supervisors and student should agree
in writing at their initial meetin:g the respective roles of each supervisdr énd the
arrangements (and timetable) for supervisory support.

\f
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Supervisory meetings |

.+ There should be regular meetings between student and supervisor(s) at
which academic advice is given and through which progress is monitored. This is
particularly important at the outset of the: research to ensure that the student's
project starts well. It cannot be too strongly stressed that the success of a

~ student's research project depends to a large extent on the help and guidance
that the supervisor{s) offer. The frequency of meetings will depend on whether
the student is full-time or part-time, and on the nature and stage of the research
?project.‘ | . |
It is important that the following points are considered early on in the supervision:
.~’s role of each supervisor (if joint supervisors) |
s frequency and timetable of future n:_weetings _
t- e arrangements for seeing and commenting on written work
" ‘e monitoring procedures : |
s any relevant safety issues |
« research infrastructure availabie
« availability of, and requirements to attend, training programmes or courses
» a general framework for the whole research programme - -~ - . ..

. o adetailed plan for the early stages of the programme.

Regular meetmgs are essentlal to monitor progress and agree on timetables

' for fprther progress. o .
| 'Ihté 2 guwié the research timetable should be committed to paper so that the
superwsor(s) can monitor whether deadlines are being met. The length of

5.”4!‘ }.‘-.

meetings will vary depending on circumstances and frequency. For full-time
students, meetings of an hour or so are normal. For par-time students, where

meetings are less frequent, they may well be longer.



Supervisors should keep a written record of supervision meetings, especially
noting what has been agreed with respect to subsequent meetings. These
records should be available to the student.

CHANGES IN SUPERVISION |
Students have the right to discuss and be critical of the supervision they are

receiving. Initially any concerné should be raised with the supervisor(s) at the
reguiar supervision meetings. If these cannot be resolved, the student should
discuss the difficulties with lhel.‘ PG Coordinator, Head of Department, Dean of
Faculty, and Dean of Postgraduate School, in that order. If the problems carinc:
be resolved, it is possible for a new supervisor to be appointed. However, it mus.
be borne in mind that there may be difficulties in finding a replacement supervisor
with experience of the thesis area
NUMBER OF STUDENTS

The Regulations Governing higher Degree Studies stipulates a maximum
number of research students for anyone supervisor. The recommended
maximum is 6 full-time studenis, 8 full-time/part-time students or 10 part-time
students. The regulation is silent on how joint supervision affects these numbers.
COMPLAINTS AND APPEAL PROCEDURES

Students should have the right to appeal against decisions of the
Academic Boards on such matters as an examination result or a decision to
withdraw registration. The new or draft prospectus/regulations governing higher
degree studies contain procedures for such appeals. Details of the appeals
procedure should be made available to students after approval by the relevant
bodies.
Conclusion _

It cannot be overemphasized that effective research supervision is an
essential component of the research training of students. Neve.rtheless, the



responsibility for achieving success is not sé!ely that of the supervisor. All the
aother major stakeholders must play equally important roles if the desired results
are to be obtained at the end. The roles of the University Administration, the
Postgraduate School, the student's Faculty and the student's department are
therefore equally as important as those of the supervisors and the students
themselves. it is only when all these parties appreciate their respective roles that
students willi complete their research work on time, without undue stress, to the
satisfaction of all concerned.
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6. THE RGOLE OF SUPERV!SORS AND SUPERVISORY COMMITTEE IN
RESEARCH WORK: AR |
Abstract ’
This paper focuses on r;fJe essence of research and its place especially in
academic environment and in the society at large. it highlights the role of
supervisors and supervisory committee to ensure a successful conduct of

research as well as writing and presentation of research report. It conclioes thai
the success or otherwise of conducting and writing a standard and qualitative

academic research report will largely be a function of the type of relationship that

exists between the supervisors and supervisees.

Introduction - ' o S e
Traditionally, one of the requirements for the award of academic degree
cerlificate at all ievels of university education programmes worldwide is the
successful completion of an academic research work. The research report is
usually presented or submitted to the uni\)ersity in form of a projector, thesis or
dissertation. Depending on the type of degree programme, such research
reports may or may not be defended before a panel of internal and external
examiners. | '

The essence of the academic research work embarked upon by the
postgraduate students is to advance the frontiers of knowledge in their respective
areas of specialization. It is also to bring about positive changes, improvements
and advances in the lots of mankind and in the society in general; especially
through the application of the knowledge, experience and ideas acquired as by-
product of the research. In effect therefore, the postgraduate students are
expected and encouraged to conduct researches useful for the enhancement of
the socio-economic, political, scientific and cultural well being of the sociéty and

the world at large. : .

* |
r
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it is imporiant that researches carried out by postgraduate students are

topical and relevant to the prevailing circumstances and phenomena of the

moment. However, in addition to having a direct bearing and impact on our

immediate environment the research needs to be conceptualized from either

. theoreticai or realistic backgrounds and prediispositions. A research work can be-

said to be theoretical when it attempts to iden_ﬁfy and describe some expectations . )

or develop some hypotheses that could lead 1o the discovery of or the re- "

shaping of reality. Conversely, a research work is said to be realistically based

when it attempt_s to discover the phenori_'nena that do really exist in the

environment, society; which hitherto have at best been imagined not discovered

A successfully completed a research work when is one that:

is based on acceptable scientific research procedure ~ ranging from the

. choice of topic, review of related literature, 1o method of data coliection,

- .analysis, presentation and interpretation of fesearch resuits and report
~ writing. | |

attempts to find solution to identified problems or gaps needed to be filled

can successfully be replicated and tested by other researchers especially
in similar given environments eisewhere refute to or confirm or dispute

~ the findings.

i . ‘,’;Ir‘mﬂ: .
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is based on observable and empirical scientific evidence and also on

accurate observations, analysis and descriptions

can facilitate predictions of future events and phenomena especiaily
through development of generalizations, principles, theories and .

~strategies.
- is based on research ethics such as objectivity; integrity of the researcher;
- right to privacy, security, confidentiality; reliability and dignity of information

sources/informant; non distortion and misrepresentation of facts; and



presentation of research findings/reports in an acceptable format and
manner . o | | )
e is not pased on any form of plagiarism, pretence' énd deliberate
manipulations o |
Furthermore, depending upon the policy and tradition of the university, faculty or
department, a majority of academic research projects, especially at the. graduate
level, are oral examined or defended by the students before a legally constiiuted
body of internal and external examiners. This is to determine the extent of the
student’s experience, capacity, ability, prbﬁciency, and knowledge in the chosen
area of specialization and in the research conducted before the award of the
degree in view. | | :
Nevertheless, whatever is the policy o.r tradition adopied by an acédemic
institution/establishment, an academic research work or project must comply with
at least some basic scientific enquiry methods and procedures to '_make it
acceptable in an academic comhftunity or environment. Such expectations
include: l |
i. ldentification of the title oritopic of research and the problem(s) it is to
address
ii. Definition of the problem(s) "_and determination of its extent or scope
jii. ldentification and analysis f:;f relevant and most especially previous and
current experiences and ideas related to the area of research so as to
determine one of the most viabie lines of action _ |
iv. ldentification and determination of the releﬂkant strategie__s for
gathering/acquiring and analyzing the most relevant data and information
necessary for finding solutions to the problems hitherto identified and
analysed o |
v. Analysis of data and information, discussions in order to make inferences
and deductions from the findings of the §tudy; and



vi. To draw conclusions from the findings of the study and to proposed |
wigble ways forward

_ T‘hériféibove presupposes that, the successful completion of academic
" research by a student work will largely depend upon both the supervisors' and or
_..tf]e supervisory committee’s competence and familiarity with the current trends in
the methodology of conducting research. It is-also based on the extent of
Understanding and cooperation among the members of the supervisory
committee to effectively collaborate in the supervision exercise. They need to be
up ~ to — date with the current literature in their respective areas of specialization
is necessary in order 10 guide, motivate, lead and support the student in
effectively carrying out the research and.face ~ savers. The students’ research
project supervisors and supervisory committee need to be mindful of the fact
that their intellectual capacity, capability, competence and integrity are all put to
test whenever the students’ research work are subjected to any form o
examination or scrutiny |
THE ROLE OF THE SUPERVISORS AND SUPERVISORY COMMITTEE

The fact that the supervisors and s'upervisbry committee, particularly at the
posigraduate level need to evolve sirat;agies for ensuring the success of the
supefvisee towards producing a qualitaiive work that stands the test of time
cannot be over emphasised. Therefore; the supervisor/supervisory committee
will need to provide an academlc leadershlp and control necessary for proper
supervision of students’ academic research work. To achieve this, the
""super\nsors need to be familiar and gonversant with the fundamental research
"termmologles concepts technigues, -procedures and methodologies. Also, they
should be able to play at least the basic roles of advisers, counsellors,
motlvators supporters, protectors, defenders, and promoters of the students that
they supervise. Above all, there is the need for the maintenance of common



grounds among the members of the supervisory committee in relation to the
exercise of objectivity, fairness, sincerity and empathy.

The supervisor(s) and supervisory committee will need to see the student
as a client who really needs help and assistance to succeed so long as he/she
has taken the courage to seek for knowledge through research, and shows
commitment to undergo all the rigors of learning experiences involved and
demonstrates the capacity, ability and resilience for self actualization.

In the light of the above, it is essential that the supervisors and the
supervisory committees as helpers, facilitators, therapists; models, motivators
and benefactors of the research students assigned to them. They are also
expected to be sociable, intelligent, accommodative, approachable, empathic,
cooperative, enterprising, rational, sincere, fair, stable, objective, calm, receptive,
practical, and broadminded. These are qualities that indicate interest in the
progress of the research work of the students being supervised to succeed within
the specified time frame of the programme. Above all, they need to provide an
enabling environment and opportunities to understand the communication
processes and channels of each othl_er verbally and in writing empathetically.

Fundamentally, the roles of the supervisors and the supervisory include
the following:

i. Determination of tha title/topic 'of the research and identification of the
problems involved _

One of the first tasks of a supervisor and supervisory committee is to assist
the student researcher in shaping of the title/topic of research. This usually
involves mutual discussion between the supervisor and the supervisee with the
view to identifying the focus of the research in terms of what it seeks to address
either from theoretical or realistically (practical) perspectives. The supervisor's
knowledge of the types of research becomes very relevant here.

By and large, research could be grouped into basic and applied: Basic

research attempts to discover the facts surrounding a given circumstance or
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phenomenon with the view to identifying what is reaily the situation of things.

Applied research (explanatory} attempts to investigate why a thing is what it is

(based on the premise that problems do exist) with the view to identifying what
should be done about it. The supervisor's ability to identity what type of research
- the student intends to engage in will assist in identifying its focus and what

relevant problems it should obvicusly address and consequently, what should the

titte/topic read.
ii Definition of the research problems and determination of its extent/scope

A detailed discourse on the accepted topic or title of research between the ¢

supervisor and the researcher is useful in analyzing the problem at sight and
what type of research questions shouid be put forward. n etfect the statement
of problem of the study, which is usually a scenario building strategy to marshal

out the perceived problems, of derivable:from introduction or background of the §

study. It forms the foundation upon wh‘,}ich the research questions, objectives_
hypotheses of the study; including jusiiﬁcation of the study are highlighted.
Indeed there should be positive and direfct relationship among the statement of
| the problem of the study, the research questions and abjectives or purpose of the
study, hypotheses, and justification for C}Jnducting the research. Howéver, the

- statement of the justification of the study should be seen as being more of the

perceived utility of the findings of the study in realistic terms. o
" iii. ldentification and analysis of the relevant previous and current
| experiences and

ideas

lt"is' often séid that ‘there is no smoke without fire.” Accordingly, it is general'ly

believed that positive or negative experiences and ideas acquired or perceived
| by individuals are the prime motivators to conducing research of any sort.
Henf;e, it is important for the researchers to acquaint themselves _wi}h'the_-

a
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relevant past as well as current experiences and ideas related to their areas of
study with the view to: :
a) avoiding repetition of previofls lapses experienced by others;
b) making room for breaking.{new grounds and advances in fron.tiers of
knowledge; ‘
c) justifying actions and steps téken in the conduct of the research
d) corroborating the findings of the current research with those of other
similar types of researches especially on the same type of phenomenon
conducted in different environment; and '_
e) identifying the state of — the — art of things in the areas of the research; etc.
In view of the above, the supervisor and the supervisory committee need to
encourage and support the researcher to rely on both current and retrospective
literature so as to be acquainted with these said in term of how he is previous
and current and likely to use to them in the course of the research. To_ achieve
this, the supervisors and the supervisory committee should: _ ,
a) endeavour to assist the researcher synthesize the most relevant literature
to use and cite; | L | o
D) advise on where to get access to the relevant literature néeded éasily,'
especially from institution, libraries and information centres; | |
c} where feasible; assist to provide the researcher with the said literature
from personal collections, and from collection of friends, colleagues and
associates; -
d) assist the researcher to secure relevant literature from within and outside

the country including via Internet, efc.
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iv Identification and determination of requisite strategies and skiils for

conducting .
research and data and information collection, analysis, discussion and
interpretation and presentation |

The supervisor's knowledge of research designs and methods of
conducting research is very crucial in advising the researcher on what to do to -

meet up with the task at hand. The supervisor and supervisory commitiee

therefore, need to be conversant and also famifiar with the intricacies of research

" methods such as: Experimental, Exploratory; Historical, Survey, Case or Clinical
studies; Inferential; Descriptive; Ex-post facto researches, etc. '1
' For instance, experimental research is one that it attempts to identify the
" cause — and — effect relationships, reactions or effacts of some treatments given
" to a set of two or more group members of samples of a given population of study.
This is done especially when one set of 'l;_the samples is controlled during the
" course of the treatment. There could be ih.'stances when none of the sets of the
samples wouid be controlled. Similariy, a research could be considered as
~ survey when it focuses on a given ponuiatiq}n of a phenomenaon where it collects
and analyses the data and information g?athered from a sample of the said
© population considéred to be massive to deal with intensively as a whole. Usually,

" the findings of this type of study are used to generalize on the entire population

under investigation. Also, a research is said to be systematic or empirical study .

| or rather, Ipso facto If it deals with a pnenomenon that already exists or an has
 taken place. In this case, the researchér may not necessarily have to control or
manipulate any of the variables or subjects of study. But rather, he/she will
create an enabling environment for data coliection and analysis.

A sound knowledge of research design perceived as a useful outline, guide
or scheme for facilitating the researchers effort to generate and gather the

requisite data and information for answering the research questions and testing
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the hypotheses of the study, is necessary. It helps in identifying the sources and
type of data and information required, as well as in determining the treatments
that subjects and variables of the study would receive in order to generate of the
needed data and information. | o

Generally, research designs could be classified into three types:
experimental, survey and ex-post facto,
1. The experimental Research desié_;n attempts to gather data and information on
cause — and — effect relationship bé“tween two or among more sets of samples of
a given population where one -of the sels receives a given treatment
{uncontrolled) and the other (control!ed) does not. This s applicable to:

a) pure experimental research designs which characteristically have
randomized subjects and the application of the given treaiment on the
controlled groups does not occur by mere chance, and - |

b) guasi-experimental designs which usually have no variations or controlled'
group. But rather, they are compared by themselves. |
2. The survey design does not have any group. It is based_ on data and
information gathered through the observations of the sample of the given
population devoid of any manipulation of cause — and —~ effect relationship. The
survey design could be cross — sectional when samples of study are observed
at the same peried of time in different locations or longitudinal when samples
are bbserved for data and information collection at given intervals of time. _' |
3. An Ex-post factor research design, also referred to as single — case design,
aims at gathering data and information from already occurred events or existing
phenomenon in forms of evaluative study rather than experimentaj or survey.
| Therefore, the supervisors and supervisory committee need to assist the
researcher in determining the population of the study which could com_prise all
conceivable objects, subjects, elements or members of variables that chén'stitute '
the phenomenon under study. A population could be finite or infinite depending

7



on the area of focus of the study. Where the population is massive, the
researcher should be assisted to determine the sample of the poputation under
| investigation; In relation to size and content the sample, which is literarily a
subset, should represent part of the population of study, so that the outcome of
the finding is used to generalize on the population.

The resecarcher needs also to be educated and assisted on the
methodology and technique of choosing the members and size of the sample of
the study. A knowledge of sampling designs helps in determining which sampling
method and technique to adopt in drawing the membership of the sample. For
instance, when the researcher adopts a prebability sampling method (also
referred to as random or strategic sampling), the members of the sample wouid
be drawn using say, random, systematic, and stratified or area/cluster sampling
method. However, when the researcher adopts the non- probability sampling
method (also referred to as purposive, non-random, and non-strategic sampling
method), the members of the sample would be chosen using, say, quota system;
‘self' judgment, or appraisal, panel or permanent, double or multistage,
accidental or convenience sampling method.

it is therefore necessary that researchers are encouraged to improve the
- quality of the data and information gathered for their research through validation
of the instruments of data collection (construct validity) and testing the reliability
of the data and information analyzed (content validity) to determine whether they
would be able to answer the research quéstions and test the hypotheses of the
research.

The instruments for data colfection is said to be valid when it is able to
produce correct responses from the subjebts of the sample of the study. This
expectation also applies to research designé and measuring instruments.

" The validation of research designs can be viewed as an attempt and effort |

| tddetermine its adequacy with respect to its ability to produce or generate the |



type of responses expected to answer the research questions and test the

hypotheses:

a) internally (internal validity) through confirmation of the generation of the

needed responses from the research design and/or

b) externally (external valigity) Ethrough confirmation of the representativeness

of the subjects of study especially where experimentation is to take place
and subjects are expected io react positively or negatively to the eternal
fagtors. '

The measuring instruments of research are said to be valid when they are able to

measure what they are actually expected to measure. This can be conceived

from the perspectives of validating:

a)

b)

, used in measuring the intended meaning of'the concept as express

the content (content validity) to determine the adequacy of the coverage of
the scope of the topic of research as highlighted by the research questions
and hypotheses; : | | | - o
the criteria, concepts and 'varilablés of the study (criterioh' relatéd ;kélidity)
to judge the concurrent capacity and predictive ability of the instruments in
relation to the existing validated instrluments of measurement or
established criteria, Conoepts and variables. The researcher s expeéted
to be assisted to determine the relevant criteria to be measured or
compared with the new instruments;. o " - | o
conslruct {construct validity) to measure the“a:\c‘iéduacyl ofthe1 mstruments
ed’ by

the data on the information collected.

It is important to test the stability, accuracy, precision and consistency of

the instruments of measurement of data and information collected to determine

their reliability. A reliable instrument is repeatedly produce similar or same

reéylté from the independent studies of same phenomenon at different tim.es and

locations under the same conditions and assumptions.
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The reliability of measuring instruments for data and information collection
can be fested using multiple forms of tests whereby the same measuring
instrument is administered on the same variable in different dmensions to
determine the equivalent or level of association among the forms. It could also
be through test — re — test method whereby the measuring instrument is
administered on, say, two sets of the members of a population or sample at
different times to determine the level of correlation between the two
measurements. However, the most popular method is the ‘split — half’ technique
whereby the measurement items are randomly split into two halves so that each
half is treated as an alternative form of the same measurement to determine the
reliability coefficient of the treatment using the formula rit = 1 — ve/vt
Where rit = reliability coefficient, ve = expected variance between measurements
of the forms and vt = total variance between measures of the forms.

v. Analysis of data and interpretation of findings

More often than not, data generated from research instruments such as

questionnaires and measurement scales provide quantitative information that
H&d to be and adopt the appropriate statisticail method to use for data analysis
including tests of hypotheses. The researcher should know, for example, the
difference between descriptive and inferential statistics. Statistics is said to be
descriptive when it brings some order into the data in form of, tabulation,
summarization, measurement of central tendency and dispersion, etc. And,
%?tistics is said to be inferential when it allows the resegrcher to infer or draw
Valid conclusions from the statistical analysis of central tendency and dispersion;
estimate the parameter of a population; predict the characteristics of a
population; and draw conclusions from the result of the hypothesis tested.

However, it should be noted that inferential statistics could be either
parametric or nonparametric. Statistical test is said to be parametric when it is a
probabilistic test of significance or it is based on student t — test or distribution,
correlation analysis, regression analysis or an analysis of variance (ANOVA). A



parametric test is usually based on normal distribution used in probability
distributions or any life phenomenon with variables known {o be normally
distributed with mean and standard deviation(s). _

On the other hand, an inferential statistical test is said fo ‘be non-
parametric when it can be validated_under general statistical assumptions. They
are considered to be distribution — free statistics because the distnbution of the
variables is usually inconsequential and unconcerned with the parameters of the
population. This type of statistical method is useful in situations where the
assumptions of the normal distribution characteristics are unsustained and where
the data for analysis are generatéd through nomina!l and ordinal scales of
measurements. It is however possibie that the non — parametric statistical test is
applied to both the normal and seemingly — normal (skewed) distributions. The
commonly used non — parametric sfatistics in theses and dissertations include
Spearman Rank Order Correlation, iji — Square tesfs, etc. ' | |

In the light of the foregoing, the researcher should be guided ih
constructing statements of hypotheses for the study. A statement of hypothesis
is usually considered as an advanced prediction, postulation, or assertion ot the
likely outcome of the findings of a study on a given phenomenon in real terms
when the data gathered are analyzed, especiaily statistically under a given
situation. It tends to serve as a veritable linkage between the statements of
prepositions or hypothesis (theory) and the outcome of the result of the
hypothesis tested (reality). ;

Generally, a statement of hypothesis has at least two or more variables to
compare ot test their relationships or differences under a defined existing or
anticipated relationship or differences between or among them in negative (Ho)
or positive {H,) formation. There are however some instances where a variable
is involved and it is tested or measured under two corEtions or in two same
groups. Thus, the acceptance or rejection of the result of the hypotheéis tested
is usually anchored at a given level of degree of significance of difference of the
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relationships (quantitative assessment) or vériation in the kind of relationships
(qualitative assessment) of the variables under investigation. In some cases,
quantitative assessment of the relationship between or among the variables
under study could be in form of cause and effect treatment and outcome or effei:t
on the variables. |

~ Therefore, in the light of the above especially where decisions or
conclusmns have to be made based on the outcome of the test of the hypothesis,
ihe researcher needs the assistance of the supervisor especially in:

a. identifying possible variables in the hypothesis,

b. determine whether the hypothesis is a correlational, predictive or
o dependency study
define the mode of the variations in the variables (i.e. degree of difference
or level of variability),
specufy how the variables (x and y) should relate to each other, and

° o N el

identify the type of research design that would be useful in gathering the
required data and information fqr the variables under study. The
supervisor's assistance in this regaijd is very necessary because variables
could difter in degre'e of significanc_e, or vary from one kind to the cther.

Similarly, differences in variables of study could be indirect or inverse

_relationships.

3
i

A hypothesis is said to be in null forn’i (Ho) when it is stated in negative
perspective using the words, slay, ‘No’ or ‘Not'. For example, “There is no
significant difference or relationship between....... and.......". "It is not all the
......that will.......". The outcome of the test is either rejected or accepted at a
deflned level of degree of significance of difference or relationship and degree of
freedom (DF). However, a hypothesis is said to be in alternative form (H1 when

it is stated in positive perspectives or assertions starting with the word, “There

"

-
IS ....... =

n

“The smaller....... the less........ This is as against the Ho which

n

usually starts with “Thereisno .............. :



By and large, the Ho tends to have an inverse relationship with H; such
that whenever the resuit of the tested Ho is rejected, the H, is autom‘atical'ly
accepted and vice versa. It has been discovered that it is the Ho that is usually
subjected to tests to find out the relationship between or among the variables of
study. However, as to the decision on whether a researcher accepts 1'clir rejects
the outcome of the hypothesis tested, a type Il error could be committed .when
Ho is rejected when it should be accepted. And a Type 1 Error could be
committed when it is in reverse siluation. Therefore, the supervisor and
supervisory committee have a great role to play at the decision stage: 1b\fhen Ho
has to be accepted or rejected. '

Hypothesis could be a research hypothesis or statistical hypothesis stated
in directional (one sided) or non-directional (two sided) way. Research
hypothesis, which is more or 1933.- like research question writien in comparative
form is usually based on assumptions and prediction's of some relationships
between or among the variables under investigation. However, statistical
hypothesis mostly deal with statistical tests of the predicted relationships of the
variables of a phenomenon under investigation stated in negative (Ho) or positive
(H,) formation. Unlike the statistical hypothesis, the research hypothesis has no
Ho and H,.

Summarization of findings, making conclusions and proposing
recommendations and suggestions |

The supervisors and supervisory committee n'eed to assist the researcher
prepare a summary of the important issues raised in the write-up especially
within the first 4 chapters (i.e. summary of the study) as well as the major
findings of the study (i.e. summary of findings). It is advisable that the summary
reflects both the research questions and the outcome of the hypothesés tested.
The idea is that such summary should serve to portray what the researchis all
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about,_how,itlwas carried out and the extent of the coverage as reflected by the
findings. . When properly articulated and presented it could meet the immediate
information needs of the would-be readers; assessors; motivate further reading
of the entire work; or undertake further investigations in the area of study.

_ The researcher needs to be guided in drawing the conclusions of the
study. Conclusions are better written u}hen they are seen as deductions,
conceptions, inferences, perceptions or simply the basic implications of the
outcome of the investigation derived from the findings of the study. There should
be positive correlation between the conclusions drawn and the findings of the
study. Therefore, a quick recollection or rejection of the major issues raised or
identified at the literature review and data analysis and interpretation stages will
help a great deal.

The researcher need to ensure that recommendations and suggestions
proposed are practically — oriented and directly related to the findings of the
study. Other recommendations which are relevant but not directly related to the
findings of the study could be treated under other recommendations and
suggestions. It is also important that the researcher identifies areas for further
research so as to take care of some of the obvious shortcomings of the research
as a result of the limitations faced by the researcher.

Preparation of Reference and Bibliographic Citations

Reference and bibliographic citations are integral part of research report.
Their main importance includes providing authority to the work; they also serve
as channels through which interested readers could gain access to more
information on the subject under considerati,on.

Normally, reference citations should be provided at the end of each
chapter of the research report while the bibliography, which is a summation of all
the references cited in the report/work, should be provided at the end of the
entire work or report. By and large, the difference between the two is that, while



reference citation provides such information as: name of author/editor/compiler;
the title of the work and edition (if alny); place and date of publication; publis_hgzrg.;
year of publication and paginatiod, the bibliographic. citation provides all. the
aforementioned information contained in reference citations with the exception ot
pagination. . . . . C e el o N pedgimeD :
Thus, it is the responsibility of the supervisors and supervisory committge o
to guide the researcher on the stylé of citation to adopt consistently in ‘botH the
reference and hibliographic citations. Some of the popular citation_slty'l\‘es.
adopted in research reperts include the American Psychological Association

(APA) style, Association of Modern Linguistic (AMC) style and Kate Turabian

(Chicago) style. Whichever style is adopted by the researcher this conforms with

“that of institution awarding the degree as well as with the internationally accepted' |
standards and styles. T |

T T ;e!?.":iiii."l‘lt.i..!\_,.
Conclusion PR

pad el e

The paper has sought to highlight the essence of conducting research
particularly the academic research work. [t posits that, the success or otherwise

in ensuring that the researcher successfully conducts and produces a standard

and qualitative research work largely depends upon the extent of the cooperation
that exists between the researcher and the supervisors; how both the supervisor
and the supervisee are willing and ready to tolerate each others’ shortcomings;
the leve! of understanding and cooperation among the supervisors or members
of the supervisory committee; and how the supervisors are willing, capable, and

ready to become a role model to the researcher.
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7. STUDENTS/SUPERVISORS RELATIONSHIP
INTRODUCTION

Over the years the Post Graduaté School in Ahmadu Belio University has B |
evolved guidelines and a format for conducting and presenting reports by all : L

Post-graduate students. The students involved are required to carry out their
research work under the supervision of an academic adviser. The supervisor is _'
to ensure that in this and related activities leading to the completion of the .post-_ __
graduate study programme, the student complies with the rhinimum requirements
as laid down by the Post-Graduate School. - . AR |
~ This way, a working relationship is established between the supefviéor and
the student. This relationship, which is formal and official, has several |
dimensions: the technical, political, psychological (or emotional/sentimental), and |
the meral dimensions.

The purpose of this presentation is to share wath pamc:pants my'

expenence in the supervision of Post-Graduate students in the Department of

Public Administration over in the past twenty five years. The presentation seeks .
to highlight the key features of the working relationship between the student and
his/her supervisor. C e S

1) Commencement of the Relationship v

At a stage in the post-graduate study programme, when the end of course-

work examinations is over, students are assigned to lecturers as supervisors.

The allocation of students to supervisors is done according to the. area of
specialization of the prospective supervisor, as dictated by the research sub;ect_-

picked by the approved for the student by the Departrnent At this pomt the _ :

relationship between the student and his/her supervmsor commences
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i)  Salient Features of the Relationship
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'The Role of the Supervisor

_ supervisor should be mindful.of the official nature of their joint A
| assignment, of the rules and regulations guiding their actions or

P N R A TR TR R
. . - ) N

~ a state of shared objective which is best achieved in a state of

- directed at promoting the completion of the research project and the |

between  two human beings. Thus, a successiul interaction

- should perceive himself as a tather, a guardian to his/her

The Relationship is formal ard official. Both the student and his

#

conduct, and of the individual and coilective responsibiiities and
obligations. - - s
Itis a functional relationship: This means that it is essentially a work- |
oriented, work-directed relationship. Thus, the two players shouid

be conscious of the fact that they are brought together to operate in

mutual co-gperation. The exchange that takes place should be

achievement of the research objective.

The Relationship is Human: However, that relationship is also

e E——— e

between the two  depends on a (minimum) level understanding, :

empathy, patience and responsiveness.
Although, the role is formal and official, he/she

supervisee. ) .
- He/she should patiently fisten to the student and try to understand

hig/her ideas, views and interest in respect of the project. !
He/she should endeavour to have substantial inputs into the keyza
aspects of the project, especially at the Ph.D. level. .

The Supervisor should demonstrate genuine interest iﬁ "an'd
commitment to his student's research project. But, in a situation.
where the number of post-graduate students is very Iafg'é (including
post-graduate, Masters (F?art-time and full-time) anc} then Ph.D.




students, the capacity of the supervisor is likely to be overstretched.
in that case, the patience or interest of the supervisors '-may'

frequently snap, especially if the quality of the students’ output is so - -

low and boring that the supervisor's time and energy is expended on -
correcting the English language and editing the write-up, -~ |
V)  The Role of the Student T

The supervisor-student relationship is also dependent on the characterand " .

quality of work of the student. Ideally, a student makes a successful researcher .

and gets on well with his supervisor if he/she is sufficiently knowledgeable about R

the subject areas, and about the rules and regulations guiding the conduct of |

students’ research work. 1

The student should be constientious and hard working, and he should |
have the capacity to persevere. He é:hould also be honest, committed to his work,
and polite and respectiul to his supervisor. ‘
VI} The Politics of Supervision

The exercise of influence or pc}wer may appear in more or less subtle form
in supervisor/student relationship. This is a shared phenomenon by Universities
across the world. Variations that occur from University to University are tied 1o
local conditions and peculiarities. For example, where students’ enroiment into
various post-graduate study programmes is large the allogation of students to

supervisors should be handled with extra care, avoiding sentiments and other

extra-rational factors that may intrude into that process. Other factors that may - .

intrude into the dynamics of the working relationship between the student and .

his/fher supervisor include tribal/ethnic, partisan political/idecglogical and

emotional/gender issues. Students and staff alike may exploit these conditions
to advance their interests in ways that are detrimentai to quality of output that is |
desired at the end of the process. | R

There are instances where supervisors needlessly seek to demonstrate

their superiority by their unwillingness to meet their supervisees on weekends,



when ASUU is on strike, or outside “visiting hours” or “visiting days”. Rigid
+adherences to formal time-schedules by some supervisors may create a friction
in 'the' supervision process. In many cases, Heads of Department are not fully
- empowered to intervene promptly in glaring cases of unjustifiable delays when
“'students!report this. What more, students tend to be reluctant to report such
situations for fear of reprisal by the supervisor.

However, a strong tendency to politicise supervision by the student should
Onot'betignored. Frequently, there are falsé alarms and wild allegations against
“supervisors for delays in project completion. In such cases, supervisors are
‘‘blamed ‘on one or a combination of grounds, including tribaVethnic, religious,
" political/ideological, economic/financial grounds or on the basis of sexual

harassment. Students tend to resort to this strategy when they feel that they

‘have exhausted their ability/capacity to move on, and that the only altermative is

to" announce to the whole world that their impending failure to complete the
project is the handiwork of their supervisor.
CONCLUDING OBSERVATION
-~ The issue of supervisor/student relationship may appear to be peripheral;
“in reality, however, this should not be isolated from the core issues of initiating,
“planning and implementing the research project at the core of the post-graduate
“programme, affecting students and their supervisors. It is high time the Post-
Graduate School put in place structures for managing students’ supervision, to
‘ensure’ a higher level of effectiveness, efficiency and efficacy. A system should
be designed' for monitoring the performance of all stakeholders — the students,
the supervisor; the Post-Graduate School needs to be more positively involved in
- ensuring that the relevant rules, regulations and procedures are strictly observed.
In applying the rules, the Post-Graduate School should avoid the temptation for
slavishne8s by painful adhering to the rules and thereby transform into serving as
a source of anguish and frustration to the student, the supervisor and ‘the
academic department.

—_—
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The Oxford Advanced learners' Dtctlonary defmes Ethlcs as., 1moral'

principles that influence a person's behaviour." What are these _t_he_u:l_'elqie to PG'

supervision?

l. ] L. ! {j‘];

(1) Payment for work done; But also work for Qa!ment made

"Kowa

writing

yaci radan kuturu, dole yayi masa _aslsl Wil there be payment for
and delivering this paper? The Postgradu‘a;e School must provide a

positive response. _ o

Long delays (exceeding three months) in ‘reading Chapters of

Theses by Supervisors despite payment of salaries anq_,.iPostgradga}e

Supervision allowance, ; : 1 ne, Satia &

a)

b)

.d)

In the present circumstances some delays are inevitable - e.g.
Supervisors teaching courses at undergraduate levels with very .,
large classes - e.g. in  Business Admin. etc. LB fi
Supervisors having too many masters and doctorate,std_cjients\_.to
supervise. | | | i ; '
Being a paper written for and presented at a . .worl_(glj_op‘:;pf
Postgraduate Supervision July 2005. Professor, of Law_ and
Director, Institute of Administration i Lo8a ool v ,;J
Supervisors themselves “running around” 1o supplement thetr
meager. earnings. However, long absence(s) from superwsnon are
clearly unacceptable. . wslami olzzelodts ,_,m. ‘

Small sums paid as Postgraduate Supenns:on allowance not enough '
to motivate supervisors in the present day harsh realifies.

R6



(2) Corruption or "Gratification"

Section 40 of the EFCC Act ‘Section 115 of the Penal Code and Section 8 et.

Seq. of the seemingly all embracing Corrupt Practices and Other Related
Oﬁ‘ences Act of 2000.

| “However, for purposes of this paper "gratification™ in form of money (i.e

Bribery) and/or in "sexual favours” are the more relevant.

Lack of actual cases involving Postgraduate Students (but for the undergraduale

“there have been many including in the writer's own faculty).

What is not in doubt, however, is evidence of “corruptive tendencies", e.qg.

(a) In "entertaining' a Supervisor'. Entertainment could include granting sexual
" favours. ,

“(b)""'In "entertaining” External examiners. For instance in one case brought 1o
the attention of the writer during the Kontagora administration when he chaired

' a committee on Postgraduate Studies, the external examiner was given a
blank cheque to chose his hotel and its location (indeed he later settled for Daula
in Kano). .

(c)"" In “extorting" money to pay external examiners etc from prospective

Postgraduate viva students. Often PG students are forced to raise large
" 'sums of money and the Dean or HOD “ambushes" any refunds made to them
“after the orals. This is generally the practice throughout the University and for a
very long period. Up until toady the Uhiversity bureaucracy has not be enable to
"'make monies connected with vivas ready so that external examines are paid on
“the"spot immediately after the orals. Possible solution to this problem could be
the wholesale implementation of the recommendations of the committee on
'Postgraduate training in 'which the writer was member (details are available in
.. Postgraduate School Files). °
(3) Nepotism/Ethnicity
This is consistent with the amorphous expression "Nigeria Factor!" Some
supervisors may treat the supervisees differently - i.e. for "his own" he can



decide to be fast and helpful while for those 'not his own® he may decide to be
officious  or down right difficult! | o
(a) Inthe Faculty of Law things nearly came to a head when a supervisee - 'a
Fulani® alleged that he nearly had it rough on that score alone! Also
allegations were rife in some Faculties that some Postgraduate Students
were treated "softly, softly" because they were considered "sons of the soil.*
Again allegations were made/are stil being made that some Postgraduate
supervisors made/make sure that only students of their own ethnic group
were/are assigned to them to supervise etc. -
(b) Some of us assembled here may also recall the kata - kata in the FeeUIty "
of Agricuiture some few years back in which the main Supervisor, the them

HOD and the External Examiner were the dramatlis personae in tjgty write-

ups leading to the retirement of some of them. Questions of ethnicity were,
of course, never brought to the surface for everyone to see but |t was clear
that these were not comp!etety out of the equation.

(¢} Furthermore, where supervisors and/or HODs/Deans are éngaged in petty |

) squabbles (as was the case in Puhlic Administration some few year ago) |

the unfortunate P.G. Students become pawns in situations that they can hardly -

understand let alone control. ; N e

(4) Political Considerations _! B
~In conclusion, it is often said that man is a pohtrcat anlmal and since the
FGN/ASUU agreement of 1992 democratrsatlon has ensured that popular
candidates emerged as Deans or HODs. However ‘democratization, fike
everything else, has its price. YOUng academics in Departments pursumg
Masters or Doctorate Programmes better watch how they exercise their freedom
to pick their leaders because many of the latter will consider your not votmg for .'
them as sentencing yourself to the academic doldrums. This is also the hard fact

on the ground that the Unwersny as a corperate enttty must squarely address.!
" . NI e "h“ bn) .
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9. ETHICAL ISSUES IN POSTGRADUATE SUPERVISION |
lNTRODUCTION
. . JThe issue of supervision has featured very prorﬁinéntly among the
_.Ipro.bler_ns affecting postgraduate training in A.B.U., and particularly the snail
.speed at which the postgraduate students tend to complete their programmes.
. The issue was first raised at the political level in the then Faculty of Arts and
, Social Sciences in the early 1980s when the staff-in-training in that faculty
-_!;presented a formal memorandum to the Faculty Board on the slow pace of their
graduation vis-a-vis the fundamental confiict between their role as students and
_”,!qsfl\staff_ of the university. For those of them who came in as Graduate Assistant,
théir masters degrees had to be obtained within three years, otherwise they
~ would tose their jobs as staff. As is to be expected, supervision featured very
: prominently among the list of factors identified by them as being responsible for
the slow pace of their graduation.
In February 1988, the staff-in-training, this time drawn from virtually all
., faculties of the university, met and submitted a memorandum to the Vice-
;. Chancellor on their problems and grievances prominent among which were: the
‘_[._'Iunduly long period spent by postgraduate students before completing their
| degree, the “politicization” of supervision'and examination of Postgraduate work
in some faculties, and the need for the authorities to adequately monitor the
o progress of students and discipliné any lecturer who for one reason or the other

: ,sﬂs on the work of students they are supervising. Other problems mentioned .

also mclude the “staff shortage” and the “non- -availability of facilities.”
Lo The issue of supervision and the relationship between supervisors and
I_-”{:jsupervisee_s is fraught with all kinds of difficulties, sensitivities and ethical
‘ problems Some of the problems are structural in nature and can only be
Lo resolved through a critical re- exammatabn and the overhauhng of existing
postgraduate programmes in terms of structure and content, statfing, facilities
and realistic time budgetlng (i.e. setting realistic and not mere routine time
. :
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frames within which certain programni_ues can be completed given the internal and
external environments of the university). Some of the problems are
organizational in nature and can be addressed through a tightening and the
overhauling of rules and regulations, including the adoption of disciplinary
measures for erring supervisors and supervisees, on the one hand and the
institutionalisation of rewards, incentives and motivations to create the
environment for good performance, on the other hand.

Also, some of the problems are social or informal in nature and require an
atmosphere, not so much in terms of the Postgraduate programme rules and
regulations, but of understanding, respect, vision and the overall good of our
actions. An atmosphere of dialogue and discussion (via workshops, seminars,
faculty and departmental discussion$ etc) provides the needed platform of the
emergence of this shared understanding or appreciation of expectation and
concerns among supervisees, and programme coordinators. Thus, while
exploring solutions at the structural and organization levels, the social level
(which cannot easily be legislated into being) should not be ignored.

2 Supervision: sorting out the Light from the Heat

The issue of supervision has come up over and over again as one of the
major problems delaying the graduation of students form the postgraduate
programmes of this university. Given their strength and political clout, it was the
staff-in-training who first articulated and brought this issue to the centre-stage of
attention in the University. As is the case with most social issues, the
generalization and politicization of the issue of supervision has generated more
heat than light. The majority of cases where supervision goes smoothly and
students graduate on time tend to go unsung. The relatively fewer cases where
problems develop tend to attract all the attention and the impression is thus
created that supervision is nothing but a “valley of tears”. The spirit of good and
committed supervisors is dampened, because it is neither appreciated nor
motivated. The good students who, through dint of hard work, are able to
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- complete their programmes and graduate on time are seen, not as models of

'béa p‘rat;tic'é" _from which other should learn, but as exceptions who were merely
lucky to escape form the “valley of death”. This way, the actual problems of'
aupervision are not put in proper perspective because irresponsible students or
supervisors not clearly spotlighted for who they are such that their actions can
serve as learning examples

To reduce the degree of friction and mrsunderstandmg an thrs issue, it is -

important to identify specific areas of problems and discuss them in specific and
objective terms. To do this, it is wortbwhiie to trace the development of the
students from the point of entry to the point of graduation or exit from the
programme. This way, it should be poss.ible to delineate the ethical problems of
stinarvision as they presently beset the'ppstgraduate programme in AB.U. -
3. Entry into the Coursework Year o _ | L
Most postgraduate programmes in:.. A.B.U. have a coursework component
lasting, on the average one academic year. This component is highly structured
comprising taught courses which are examined through tne regular examination
system already familiar to the students right from the undergraduate level. Most
students tend to get through this component successfully despite interruptions
and delays occasianed by the demands of the undergraduate programme, in
terms of how this conflicts with the timer and energy of those teaching
-postgraduate courses. _ S |
'-;._-r:' The major problems ansung at thrs Ievel and whrch subsequently affect
pro;ect or thesrs supervrsron include: '

'I

L8 -,_The decllmng ievels of performance and competence in the

.."‘ N

it coursework component especrally wrth respect to the theoretrcal )

. B .
‘al‘l ‘,.-Jp.‘ o ‘,. P L 4

o r .-;,' methodologrc_al and . sublect specmc skills reqwred for'eﬁectwe
o ,‘ ‘..*):;1_'. L H beédrrnance in ine' re§earch componenth A et R R IRRERCY
: i by bes - The maprl:ty of‘._st_uoenﬁt_s -to select relevant and acceptable research |
SRETEREPI topics or o develop and submrt researchable prorect proposals at -
- B a1




the completion or soon after the completion of the coursework. This
tends to delay the commencement of the research component,

i ~ . sometimes for months or even years. R
c. The lack of funding or the equipment needed to finance and
undertake the research component successful and on time on the
part of the students. : L
Accordingly, the transition between the last stages of coursework and. the
successful take-off of the research component is not only a major problem
but has come to constilute into an ethical issue. Let us examine the
discussions of this problem. e
4, How do we cope with Weak Students? _ .
The weakness of students admitted into programmes becomes apparent
during the stage of coursework. Students who have a weak grounding in the
discipline wusualty manage to scale through the coursework component,
sometimes after repeating or re-doing some of the courses. Regarding the
research component perhaps, because it is not as structured as the coursework
component and it requires a lot of initiative, creativity, independence and sound-
grasp of the key cutting-edge issues around which contemporary research
revolves, majority of postgraduate students, especially the weak one, run into
difficulty. Supervisors and Departments find themselves at the cross-roads:
What do you do with students who have passed coursework but do not have the
grounding, the capability and the' intellectual capacity for the rigorous research
component required for the thesifs? Flush them out? Or continue to “manage”
them until they graduate somehow or fall by the way side on their own? Should
the university not begin to think of ‘a reasonable time frame within which students
should submit an acceptable, resel,archable or implementable project proposal or
be asked to withdraw from the programme? Or should students simply be Iéf_t on
their own to exhaust their registration period and “earn” a quiet voluniary -
withdrawal? ‘ |
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5. How Rigorous should the Research or Project Component be?

One of the major points of controversy surrounding the postgraduate
programme in this university is the weight and rigour that the research
component ought to attract within the wider context of the requirements for the
award of the Postgraduate degree. Students have in the past complained bitterly
about the “impossible standards” set by A.B.U, and the undue prolongation of the
duration of programmes in “order to maintain the “quality” of A.B.U., degrees”
(see communiqué of Staff-in-Training of 20" February 1988). Should the
standard of the research component be relaxed in order to improve graduate
record? Supervisors daily come face to face with this conflicting interpretation of
the standard of the research component and the thesis that flows out from it.
How should supervisors respond to this conflict? Stick to what they consider the
correct standard or water down their demands and expectations in accordance
with standards in other universities.

As far back as 1981, the late Kungwai, my colleague, identified two kinds
of postgraduate students: the careerists who are more often after the degree
than the knowledge and the intellectually, oriented students who are after
knowledge and do not mind submitting themselves to the stricture and rigours of
seeking such profound knowledge. Should we not evolve specialized
programmes which meet the expectations and aspirations of the careerist's
whiles retaining the rigours of the intellectually profound programmes needed by
those who want to pursue careers in resea’lrch, lecturing and other knowledge-
centred occupations? We appear a Iinlé_ bit too conservative in terms of
responding to the market forces and the drivé towards specialized or professional
programmes that are increasingly being demanded by changes in the socio-
economic environment. This leaves the supervisor with the ethical dilemma of
forcing career-oriented students into an intellectual mould which they actually do
not need and which they resent.
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6. How much Autonomy should Students Enjoy in the Selection of
Topics?

One of the tenets of academic freedom is that the students should be
given the liberty to research into just what he/she chooses, so long as it is
feasible and achievable. Two fundamental ethical dilemmas confront supervisors
and programme coordinators with respect to the exercise of this kind of academic
freedom.

Given increasing staff shortages, especially at the top, supérvisors find
themselves confronted with growing numbers of supervisees.

7. How do Supervisors cope with the Huge Workload?

It is obvious that most departments in this university are bottom-heavy.
The percentage that holds Ph.Ds and has attained the requisite ranks to teach
and supervise postgraduate students is not impressive in most departments. In
addition, most departments are grossly short-staffed in relation to the number of
undergraduate and postgraduate :students on the ground. The few senior people
are therefore saddled with heavy undergraduate teaching in addition to
shouldering the burden of ail postgraduate teaching and supervision.
Supervisors are not only grossly overstretched but also they face many ethical
problems in the course of discharging their supervisory functions.

As the quality of students. decline, the amount of attention and time
required by each student increases. Yet the number of students keeps
increasing (not simply because of new admissions but also because of the
backlog of students yet to graduate). The implication is that the amount of time
that supervisors can devote to supervision also shrinks because of expanding
and competing commitments. What should supervisors really do in the face, of
this reality: give priority to the more promising students? Favour those students
whose topics they enjoy or stand to benefit from more? How do they share out
their time and attention without elements of prejudice and unfairness, which may
impact negatively on the psychology of the supervisees?
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t» » - The second ethical issue here relates to the problem of students who are
unable to keep up with their work schedules in terms of keeping appointments,
submitting assignment or chapters, carrying out planned research activities,
presenting seminars etc. There is the need for rules and regulations relating with
students who renege on their own side of the supervision contract. While there is
the need to cater for certain predncamenlsathat adversely affect the progress of
the students, nevertheless some form of rules need to be applied. Students may
be counselled or assisted with respect o tpelr predicaments but should not be
allowed to blackmail or hold supervisors to ransom. STy

A last ethical problem that relates tc: supervision concerns the issues of
gifts and favours.  Should supervisors -accept gifts or favour from their
supervisees? This isnot a simple “Yes" or “Nd" matter. To ensure that standards

~are not compromised, supervisors are édvi'sed to be extremely weary or cautious

-t

‘in terms of accepting or even demanding gifts or favour from their supervisees.
“'Ethical propriety and good conscience (instead of a degmatic ruling) shoutd be
. the last guide in difficult situational complexities.

8 Should Supervisers Write or Condone Third Farties Wrnting Projects

Jiunte or Thesis for the Supervisees? - SR PR TR A

While the answer appears obvious, it is also a fact that some Supervisors
- have been known to go as low as o wriie the project or thesis for their affluent

"students in return for good pay. There are also individuals, consultants and
“ business outfits which have sprung up whose business is to package research
t- proposals, project and thesis for students who can afford their sarvices. What
1~ should be the stand of supervisors when he or she suspects or gets o know that
Y a supervisee has adopted that option? Should he/she connive or even coach the
% gupervisee on how to get away with such fraud in return for a good fee of favour?

B i, e L YT : R TRRT SRYTE T

i
-'p.‘ﬂ‘"- N '11.'” o v . H . \ . e e - T FrE PRI

vid e A e

T R

95

+ e



9. Possible' Victimization or ‘piscrimlnation on Ideological, Ethnicor
other Grounds i - D0 L inonne s Lot emvldonq Isoirlls

While the victimization of students on ethnic, religious, gender or polit}cal
grounds may sound quite familiar and may attract unanimous condemnation as '
something completely unethical, there are other forms of discrimination or'
victimization which are more subtle. What of victimization' on “ideological”’
grounds which was widely allegec in the 1980s especially in some faculties in
this university? Are we sure that this has completely stopped? What becomes of
students who have been known to suifer because they did not toe the theoretical
or methodological line of their supervisors? Or those who have suffered because
of a major academic disagreement between their supervisors? All these are:
ethical issues which require vigilance and sensitivity' on our part as supervisors
and programme coordinators.

10. Academic Mentoring or Servitude?

The last ethical issue | want to raise in this paper relates to the role of the
supervisor as intellectual father or guidance. In that position, the supervisor is
expected to guide, counsel and mentor the supervisees into an independent and
successful intellectual or professional.” The role of supervisor demands someé
level of respect, compliance and obedience on the part of the supervisees. When
this respectful and submissive relationship graduates into servitude, it transforms
into an unethical and destructive scenario. Safeguards need to be put in place to
prevent such abuses especially by those who may use the tradition of respect for
elders in African culture to justify such unfair tyranny or servitude?

CONCLUSION _ | ol

The essence of the paper was to draw attention to a number of ethical
issues in student supervision which we should discuss, take decisions on, and
remain ever conscious of in the discharge of our respOnéibiIities as supervisors.
There was no pretence in the paper that | had answers to the question I'was
raising. But since questions are tpe progenitors of answer | believe that these
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questions will beget the solutions that will see us move forward in handling the
ethical problems that confront us as supervisors.
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10. PROBLEMS ASSOCIATED WITH POSTGRADUATE
SUPERVISION

INTRODUCTION

This workshop has been organized in order 16 improve the quality of
supervision of projects, theses and dissertations. The queétion is why does it
take so long for postgraduate students to graduate in Ahmadu Bello University?
Many students have” abandoned their programmes out of frustration. Some
sponsors are withdrawing the students they sponsor in Ahmadu Bello Unive'rs'i'ty
to other Universities because of the notion that students do not graduate in some
departments of ABU. The students have complained that supervisory commitiees
are not formed for them long after they have completed their course work; that
some supervisors do not help them to fashion out research topics or help in the
planning of research; that some supervisors are not friendly and some are
unavailable to students; that some supervisors do not read projects, theses or
dissertations and some keep them for months before reading; that external
examiners are not appointed in time even after the supervisors have certified that
the write-up is adequate.

Other include admission of unqualified students by the departments; some
students are lazy and unserious about the programmes; some do not know why
they are doing a particular programme some students are combining work with
full time studies thus regarding studies as a hobby; some students cannot
communicate well in English language.

According to the National Universities Commission (NUC), "revelations from the
2nd edition of the Commissions” postgraduate development project, the Nigerian
Universities Doctoral Thesis Award Scheme (NUDTAS) indicate that the theses
entries can generally be described as 'poorly supervised’: Weakness identified in
the theses by the all professor assessors of the theses range from poor focus,
improper documentation, replication of earlier works, inadequate knowledge of
appropriate theoretical design requirements to total lack of contribution to
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knowledge. The NUC urges “that collective action be urgently taken towards
reversing this grave and unacceptable situation".

it is of great concern to us that Ahmadu Bello University has not been
taking part in NUDTAS or any other competitions. Is our quality that poor? We
‘have also obsen}ed'some cases of plagiarism and that findings from many
theses and dissertations are not publishable or are not being published in
réputab_le journals. Publication raises the image of the University.

Pres_.elr.tted'lat 'the Workshop on Postgraduate Supervision, ABU, Zaria July
21 - 22, 2005. | | -

The framework therefore is that admission of good students and good
supervision will lead to shortening of complet:on time, more good ‘students
applying to ABU, good quality research out put publication of research results in
repytable_;ournals and thus projecting the image of the University.

. The Problems

The problem of postgraduate supervision can be classified into students
associated problems; supervisors assoc:;iated problems and the problems of the
environment.

] will just the problems under each category to guide our deliberations during this
workshop. _
(a) Student associated problems
..« choosing research area in which facilities are not available
e Lack of focus
e Admission of weal: students who lack communication skills and sufficient
- knowledge of the area of study
‘e Non-release from place of work .
"« Financial problems whlch lead to inability to pay fees and purchase
mateﬂals for rese’arch ' '

LTI € T 54 TR

“lve Laziness and not being serious
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» Not meeting deadlines set by supervisory committee and department .
. ¥ Abandonment of the programmé Tt e s.r'..;:'.;:iifu'f‘i.!l;} . |
. Being involved in extensive extré curricular activities . |, ,E‘_“I‘,}(T'D -

* e Being unwilling to accept correct'}ions._;_ . ==_ ‘:==-,-':u.'-.§'='ag.}-';}”Iﬁ..
{b) Supervisory associated problen‘i_'s ' - B ._'3-}'“.-':';» W
« Not guiding students in the choice of research OPIC. ., oy gl o

* Giving students research area which facilities do -""°t.95i§t‘-;}-gt,},, 1;4 ' _;
« Not guiding the writing of research proposals . . . ¢, ¢, - . u--,:" = .
» Not having time to look at 5. .2nis' proposals . . sy - -, 4 - |
» Supervisory committees not iieeting or meeting irregularly , 5;-!111.:',;{-;: (i'}' o
o Not guiding thesis/dissertation writing . | T R |
" e  Not reading thesis/dissertation in time - .. e _
e Not having sufficient knowledge of the research area and not willing fo -
improve his/her knowledge in that area B PR N R
e lLaziness
« Work over load especially those involved in non-academic extra c_urr_icular
Tactivities E T s L e,
¢ Not appointing external examiner on time. LE
(c) Environment associated problems . . . ‘;.\,», 3
) Department <t GG L s
"« No offices for Postgraduate Students: v 4+ ¢ -, ol e
o No facilities ego equipment, reagent etc for research i ayide) o )
« Palicy of not helping Postgraduate students with materials where they"_
exist. ‘ ' GG Y, i
s Not forming supervisory committee in'time - -.s;:-_'«m cs‘m:‘m.; L -f,‘a::ﬂrl.z‘:';v' -
« Appointing incompetent or lazy PG coordinator itl i iifidet o f .
N

Not making submissions on students to Faculty in time. iz e

~
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» Head of Department being unwilling to call incompetent supervisors to
order
e Submission formats not being followed thus causing delays in
consideration of the submissions
» Corrections on submissions are not effected and returned to PG School on
time
e Irregular organization of departmental seminars
« Not adhering to the structure of each programme
e Departmental postgraduate committees do not meet regularly
« Poor staffing resuiting in lack of supervisors in some areas
if) Facuity
« Electing lazy or incompetent Deputy/ﬁ;ssistant Deans
« Postgraduate Committees do not méet or meet very irregularly and thus
poor quality submissions are made to’PG School Board .
» Submissions from departments being delayed in the Deans' offices
e May deans do not take postgraduate brogramme seriously.
iii) Postgraduate School
e Not monitoring adequately the Postgraduate programmes in departments
and faculties.
iv) University .
« Not providing adequate living conditions for PG students
» No specific fund is given to department for postgraduate programmes.
e« Delays in promotion of academic staff which affects postgraduate
supervision.
« Staff movements.
v) Socio-economic environment
« Instability in the University system e.g strikes and frequent closure of the
university.

—
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e Unsatisfactory remuneration for supervisors (these and dissertation)

« Retrenchment of supervisors
Conclusion
These are not all the problems. This workshop will identify more and proffer
solutions for all of them. The Postgraduate School has been tackling some of
them but the efforts are not adequate. The cooperation of students, supervisors,
department, faculties and the university is required. The university is presently
making plans to promote to a greater extent than before postgraduate
development.



11. COMMUNIQUE OF A WORKSHOP ON POSTGRADUATE STUDENTS'
SUPERVISION

INTRODUCTION |
The Postgraduate (PG) School of Ahmadu Bello University, Zaria, Nigeria

(ABU) organized a workshop on Postgraduate Students’ 'Supervision. from

Thursday 21% to Friday 22nd July, 2005 at the Assembly Hall of the University.

Participants included Deans, of Faculties, Directors of Institutes and
Centres, Heads of academic Departments. Deputy Deans/Assistant Deans in
charge of PG sludies, Departmental PG programme co-coordinator and other
senior academics. The aim of the wotkshop was to improve the quality of PG
supervision in ABU through an in-depth understanding of the problems
encountered by all stakeholders; and to proﬂer solutions to it.

The Vice-Chancellor of the University, Prof Shehu Usman Abdullahi {(mni)
declared the workshop open while the .Dean of the PG School and Chairman,
PG School Board, Prof Jaralath U. Umoh delivered the welcome address. The
workshop mode was via ten (10) invited presentations by resource person form
within the University in three (3) plenary sessions, each of which was followed by
extensive interactive discussions as well as three (3) syndicate working groups.

The workshop examined a wide range of issues relating to PG students’
supervision in Ahmadu Bello University, observed and resolved as follows:
Observation
a. That students, supervisors, departments, faculties, poslgraduqie school

and _ihé University are all important in the supervision process.

b. That PG training and research are major components of University

education and  contribute significantly to national development.

c.  That PG training in ABU is bedeviled with many problems including poor
financial status of students, poor supervision, and un-seriousness on
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the part of the students, poor research taculltres and madequate ‘“'re-

i P, L
institutional funding. .
. T RIS f.'- ‘H‘l}}k"iy E.;
d. That there is madequate knowledge and will on the part of the supervrsees v
' l:.-
supervusors . depariments and faculties to exrstlng postgraduate rules

Cobpee

and regulations. In some instances, supervisors lacked adequate expertlse a

FRE \jlu

in the research area.

oy
A

e. That existing PG rules and regulations are inadequate._ambiguous and_ln AR

maost cases, obsolete. ‘ e s
AR D ifia

f. That the PG programme of staff-in-fraining in the Unwersuy |s greatly
" hampered by their involvement in University politics and .appomtments

PR B

into administrative positions.

t

SN DL boon
a That the relatlonshlp between supervrsees and supervrsors is not cordral

LY

functional, ethical and productive in some instances.

h. That the role of major and minor supervisors is ill-defined thereby gwlng

‘Ja

room to avoidable occasional frictions to the detriment of the studen_t o

ll.“ ) ‘That the quality of PG students has degenerated over the years.
Consequently, supervisors have become editors of grammar rather than

guide in technical an '

U RPN TR I:‘..l“..-":"

core research issues. _ P
: Conih ' i A
Joo That the PG School lacks suttlment autonomy to adequately support and

i,

monitor postgraduate supervision. g »

k.~ That the PG School lacks suffrment autonomy to adequately support and
monitor postgraduate supervision. S

i} lh:
i That most departments are not known for speomc areas ot spec:lalty

thereby Ilmltmg thelr - capacrty ot becom:ng centres of excellence

TR Kr o

.Resolutlons e . _ ) . ‘
i * [ T EFPTEIT ( I oy IS l't i f)
1. Proper composmon and appropriate detlnltton/execuhon of dutles of PG
P 124 183 zpo:q
Studies Committees at the departmental and faculty levels would remove



| regu!atlon time.

supervlsmn

admlnlslratwe bottlenecks and facilitate the successful completion of PG
programmes by  students. . ‘ | A .

2. Supervisees and supervisors need to be more aware of and sensitive to
their irolee respons:blht:es and rights so as to improve on their relationships as
thls lmpacts o dlrectly on both the progress and outcome of students'
o b -t

3. Measures should be put in place to resolve problems arising from
'reo:pervisory processes and to protect both supervisees and supervisots in the
event of abuse.

‘4 Supewlsees should be encouraged and sensitized to be hardworklng,
rnformahon seekmg, open minded and develop uwavering interest to learning,
good method of approach, capacity to pertorm under pressure and within

5.  Nigerian Unwersnty Doctoral Thesis Award Scheme (NUDTAS)
Sl SUINU AR

assessment instrument should be employed as a gu:de the supems:on
prooess so that ABU's .

entries for the competition will be focused, adequate in design,
“tpel -

properly  written and be seen to be making original and significant
contributions to knowledge. o S

Wt

\

6. The existing regulations governing higher degree studies and the
gundelmes for preparation of project repots, theses and dissertations, should
be urgently revrewed to conform to current needs and development.

l‘rh’ f

",,‘7 Efforts should be made to |mprove funding and to provide facilities for PG

P
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training ;
iy o - o ': S ey e 4

and research
8. Staﬁ-m trammg should eschew mvolvement in local Un:vers:ty pol!tlcs and

other dlstractwe tendencies and comscnentlously concenlrate on their

10 . ‘ i
programmes R

i
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- 9. Deliberate policies should be put in place to ensure adequate staffing and

motivation
staff is well motivated so as to eliminate corruptive influences at all levels of

the
PG programme and departments adequately staffed.

10. The PG School should initiate an effective mechanism for regular effective

monitoring and evaluation of PG work at departmental and faculty levels
through

quarterly reports from the supervisees, supervisors and heads of
departments.

11. The PG School should be given sufficient autonomy and empowerment to

discharge
its responsibilities effectively. ‘

12. The University administration should as a mater of policy encourage
academic staff to benefit from research fellowships, sabbatical and post-
doctoral programme,

13. The University should explore opportunities for linkages, collaborations
and grants from donor agencies as a means of improving the financial
base of department offering PG programmes. .

The Workshop concluded that all stakeholders - students, supervisors,
departments, faculties. PG School and the University administration - must work
in concert with each other to enable students complete their programmes within

regulation time and to develop ABU's PG programmes to the highest standards
of excellence.
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